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ГОСКНЕЕ` 7 "t 7 HONOLULU, HAWAN 


955.0033 + 955-75 
September 27, 


No. 842383 


Requested 


kaschi, Ac 


New York, New York 10022 


Dear Мг. Kasumi: 


In accordance with Article XXII of the Agreement between Japan | 
Air Lines, Company, Lid. and the International Association of Tata 
and Aerospace Workers, AFL-CIO, and pursuant to Section 6 of the Rai 


vay Labor Act as amended, the Union desires to amend and modify che 
Agreement 


Enclosed herewith are the proposed amendments and modifications 
and the Union is prepared to meet with you for the purpose of negotiations. 
№ 
"1 suggest that we have our first meeting in Honolulu on October 
15, 1973. 


Sincerely yours, 
| 5 ^ ' 5 
ea 222^ 2246 г 
4 
L” واد‎ 
Fusao Ogoshi 
Sr. Business Representative 


Waldner 
Simpson 
Уопекига 
Kuranoto 
Savino 
Karashima 
Suzuki 


PLAINTIFF'S EXHIBIT 1 


PROPOSALS OF TH ГМ 


OF MACHITISTS AMD Arsh 
1 


"ust MODLFICALION AND AMENDMENT TO 


м" 


unio 


` 


THE COLLECTIVE 


LOALNING AGREEMENT VITH JAPAN ALELINES 


COMPAL 


y 
ор 


September 28, 1973 


Article Г Scope of Agreczent 
Paragraph b. Add piant wechanics and radio & electronic mechanics. 
( Paragraph D. Алсад to provide that durin? the life of this Agreement, the 
у & ‘ t > 5 » 
) · Company shall phase out the contracting of all work covered by this 
Agreement and employ its own personnel to perform such work. { 


Add new paragraph. 


The Company agrees that the positions and work within the scope of 


this Agreement belong 


to the exployees covered hereby and nothing in 


this Agreement shall be-eonstrued-to permit the removal of positions 


or work from coverage of this Agre 
tten consent of the Union. 


Add new paragraph. 


The Coapany agrees that it shall not layoff any employees in the bar- 
eainine unit during the term of this Agreement. 


nis 
зө 
` 


Article 111 Classifications of Vork 


Provide for lead coverage at any and all work hours 


Mechanic 
Delete f.om Mechanic's work c 


those ©: p 


Plant Mechanic 
Deletc - "He may also be required 


work on an aircraft when the need arises. 


Add new classification - Radio and Electronic 


for all classifications. 


Nechanic 


sement or further to permit the Con- 


i pany to employ alien employees in such positions or work without wri- 


tescription, all duties that conflict vith 
lent mechanics and radio anl electronic mechanics. 


to assist aircraft mechanics perform 


The work of an R & Е mechanic shall consist of work generally recognized 


, 0 ' r 
as ВА É mechanic's work performed 


maintenance bases, and line service stations. 


reading ef schematic diagrams both electrical 

assembling, repairing avd overhauling all parts 
nents, vlectrical-systems and conponents. An R 
an TCC vilio-telephons License, second class, а 


required by Federal regulations 


of 


: 


< 


aircraft 
Е mechanic 


such 


other 


d in or out of the Company's shops, 
Such werk shall 
and electronic, dismantling, 


include 


radio cquip- 


P ISSCSH 


puits C 
lice 


t 


« 


` 


as 


Article IV Hours of à .rvice 


Paragraph A. Алепа to provide for all eight (8) hour work shifts with the 
1 included. 


Paragrap С Delete 2. and. Л, Т 
Provide for bidding «исасу : : ¿mes of shifts are changed 
with shift schedules to remain unchanged 
a maximun of 7 months. 
Provide for bidding at least twice a year. 
The above provisions will not apply to Honolulu station where starting 
times of shifts will be changed and bid once a year only. 


Paragraph E. Provide for a 15 minute wash up tiar prier to punch out. 
Paragraph F. Increase recall guarantee to 6 hours inclusive of 30 minute 
paid meal period after 4 hours. : 


'aragraph С. Provide for employee option to take early or late meal break 
` and penalty pay at applicable overtime rate. 


Article V Overtime and Holidays 


Paragraph A. Provide for all overtiwe to be paid for at double time rate 
except on holidays to be paid for at triple time rate. 


Paragraph B. Amend to conform with paragraph A. 
А. : ‚и š га ... 
Paragraph P. Provide for а 12 hour Test отеак Оей(усын ьпА 5 


[ч 4 - 
v Aas je 
with employee oction to take or not to take the 12 hour rest. Аи empLoyce 
vno takes the 12 nour rest ٠١.11 be gua anteed 8 hours pay at straight time. 


ج ب 
Asst aterm, 9 >‏ 


An employee who elects to work without the 12 hour rest may work to the 

end of his scheduled shift and be paid for 8 hours at the applicable 
overtime rate or elect to punch out prior to the end of his shift and 
receive straight time rate for the remaining hours not worked on his shift. 


Paragraph E. Add Lincoln's birthday and provide for payment of holiday pay 
while on sick leave or other paid leave. ү 


Paragraph F. Provide for premium pay of triple time for all work on a holiday. 


Paragraph G, H, I, J and K. Clarify overtime rules and amend as necessary. 


Paragraph M. Provide for a paid meal period for continuous work before 
regular hours. 


Paragraph N. Ac Emergency work as defined herest is . involved in the 


protection of Life aud/or properti : 


thelr oun station" 


- Маги treining is conducted away from the enployec's work 
such training will not continue beyond 6 wechs without à, return 
break 
чє, 


Paragraph J. “Delete entire paragraph. 


Article VII S^nicrity 


Open for clarification and amend as necessary. 


Article VIIL Vosancies 
Paragraph G. Amend to provide for all expenses incurred by an employee on 
a voluntary transfer will be borne by the Company and such employee 
shall be transferred to the new station within 15 calender days from 
the date of the award. 


Article 1X Leave of Absence 


leave to 5 days and include brother-in-law 
E nmt 1. 


ну = 


- 


Increase paid funeral leave in deaths of grandparent, aunt or uncle to 
3 days. | 


Provide for additional two weeks of funeral leave without pay when needed 


Increase childbirth leave with pay to 5 days with the selection of the 
days at the employee's option. 


Article X Vacations 


Paragraph A(2) Accrual | ; 
Amend to provide vacation shall be earned on the anniversary of the 
eaployec's hire date, to be taken in the year following such anni- 
versary 4016. 


Paragraph b. Vacation Al lovances 
Auend te confora to employee's anniversary date and provide fov paid 
vacat i: 


of ope but less than three years ~ twelve days. 


"ears fifteca days and fer each year 


) 
1 duy up te à maxima of thirty 0215. 


three 
11 


additiona 


ien for 


Paragraph F. Scheduling 


Correct selection of vacation by station seniority to system seniority 
and provide for no close out of vacation period during, the vacation year. 
» гар! П Vac їл $n: ” 
Paragraph H. acation Advaucos 
Arend to provide for enployee to take their ful! 


1 vacation pay prior 
to going on vacation. 


Article XI Sick Leave a 


Paragraph А. Increase sick leave er: dit to two days per mouth with no limi-_ 
tation on accumulation. 


کک 


Paragraph B. Conform to paragraph A. 


Paragraph C. Delete last sentence. 


New Paragraph. Provide for the payment of accumulated sick leave to 
employees upon termination. (voluntary or involuntary and retiregÀ ont) 


Parnas poy Хок ви нумуи ми vccupaz ivual 
ilJness or injury as Е а ‚ js covered by Vorkmen's Compensation 
Insurance and have his own doctor certify his disability for pay claim. 
New Paragraph. Provide for long term disability insurance for employees 
who suffer illness or injury off the job paid for by tue Company. 


Provide for Company contribution of the employees sharc of their **ate 
disability insurance premium and list the benefits each employee 
entitled to under such plans. 


Article XIL Free and Reduced Transportation 


Inérease pass privilege for cmployces and dependents and provide for first 
class travel when seats are available. 
Provide for pass privilege for retired employee, spouse, widows, widowers. 


. 


art (сс XVI! 


frprove peasion plan to provide for early retirement with no actuarial reduction 
in benelits and include a death benefit provision. 


Improve medical coverage to cover full cost of medical expenses. 
` 


- 


taprove deatal coverage to cover full cost of Qcutal expenses and orthodontics. 


provide for optical plan coverage for employee and dependents. 


Paragraph N. Insert the words "and other non-bargaining unit employees” after 


the word "officials". 


Add- “Emergency as defined herein is work involved in the protection of life 
and/or property". 

Paragraph Q. Freeze part-time employee hiring vith no replacement for any 
terminatious or when placed into full tine positions. 


Provide full medical and dental coverage for part-time employees. 
p рїо) 


Paragraph 5. Add - In the event metric tools are required to perform any work 
cover бл юу this Dxceentul , ¿he Company SHhall сер Гөк the 222 


wii LI A i oe 
reimburse the employee for the cost of such tools. 


Article ХУ111 Wage Rules 


Paragraph A. Provide for a substantial wage increase for each classification 
with full retroactivity. 


Paragraph I. Increase afternoon shift premium to 3)¢ and night to 9ç. 


Paragraph J. Provide for pay at the highest shift premium for all hours paid 
for the week plus 10ç per hour for each different starting time with a maximum 
limit of 3 startins times in a week. 


Paragraph L. Increase license 14413495) ; follows: 
l 


FAA ". License ; 20с [bout 
ЕСС Ind class license яр 20¢/hour 
FCC «t class License š ie 1 5¢ / hou: 
JCAS 02-58 Acense А 544 1 5с /hoiti 


156 /ноит 


IAH-JAL Union Propose Ts 


Parawraph O. Pocrease longevity pay to 36/ year with no cup. 


New Paragraph. 
Provide fur lead pay of 16% above base rate. 


Article XIX Severance Allowance 
Fie ataia مو ل‎ А 
Any eiployee covered by this Agreement with 


laid eff or retires, shall receive 


Paragraph А. Amend as follows: 


one (1) or more years 
severance pav as pro: 
limitation set forth herein, 


of service an! who is 


ided in paragraph В of this Article, subject to the 


Severance pay shall not be paid in the event: 


B 


Delete item 3 in entirety and the vords "or retires" in item 6 


Paragraph В. Double the current severance allowance for the listed years of 
service. 


Article XXII Effective Pate and Duration 


4 


1, 1973 thcough April 30, 1975. 


Eightcen (18) month agreement, effective November 


TO ALL 


CLER 
AE CA СОРИН E2 
655 Fir it AYEN 
TELEPHONES: 2 
CAULE ADORESS: JAPA 


[AM-REPRESENTE 


Japan Air 


Lines Co., 


wall 


1 
LW YORK, N. Y. 10222 
212 750-0859 


РАЗА 


ATR REW YOR 


Ltd. 


INES 
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and 


PLAINTIFF'S 


EXHIBIT 2 


0 EMPLOYEES: 


the 


Since the end of the specifi 


November 


IAW & 


£M on Oc 


c term of the A 


tober 


31, 


ement between 


1973, Company 


representatives and the Union negotiating committee have met eight times 


in sessions which lasted from 


been spent 


between the Company and the Union, 


assistance of the National 


2 to 9 days. ti 


_Моге t than 30 full days have 


gotiations. Four sessions were direct negotiations 


and: four sessions were with the. 


:diation Board. 


The most recent mediation session unaer 


the 


e 


jurisdiction of 


the National Mediation Board wes held’ in San Francisco on November 12 


and 13, 1975, 


propos 


ciently better than what other airline cap loyses 


acceptable to you. 


The Company had believed that 


“АХ that session, 


on economic and non-economic issues, 


the Company offered many improvements 


in addition to the’ package of 


als that was rejected by the vote 


We do not know whe 


terns of our September offer, but 


. 
(in 


our 


sincere 


inc lud 


ina 


` 
Y. 


the 


ех 


. 
' 


of 


raord 


ЧАМ members 


have ti 


` you were 


«o want to be 


sure 


fully 


in 
its September offer was 


bš 


thet 


D 
t 


"ions 


Sep tember, 
suffi- 
ıi it would be 
aware of the 
you know 


have 


AS 
1253 


ie 


through negos 


CC OURONIC 


1971. 


( 7v ( 


proposals which are anong the best in the airline industry. We 


‘ 
С 


recognize the inflationary pressures that trouble all employees and 
fec! the need to give the best possible wages and benefits. The 


Company's policy has always been to maintain high wage standards. All 


you need to do is to look at the enclosed couparison of your wages with 


those of lAM-represented employees of competitive airlines and the 


other major domestic carriers to sce that our offer puts you way out in 


front. 
Management recognizes that the Company is like a team and that 

ve must work together to overcome difficult situations. It həs always 

been our policy therefore to attempt_to avoid layoffs as much as possible. 


In addition to the outstanding economic benefits we offered as listed 
and described in the enclosed summary, including improved medical and 


dental benefits, increased vacations and sick leave, the Company recogniz- 
. . 


cd vour concern for job security. On November 12, 1974, the Company 


offered an agreement which would permit the establishment of "substitute 
positions", enabling us to avoid any layoff. 
Despite everything we offered, however, your Union represen- 
. 


tatives said that they had to have concessions on the "Scope" clause. 


Very simply, what that means is that regardless of the superior benefits 


we ere willing to give you, the Union will not accept any contract unless 


ve agree to create new jobs for people who are not in our employ and who 


the Union 4025 not even represent. 


CE SR ER  ——— —— что RT = 


( 


has nothing to do with better Бой to you == ЧА 


у present 


As your representative, the ТАМ has по righ! force JA! 


to negotiate for people who ere not in our employ and have not desiqnated 
Ü t 1 0 1 Cj 
the ТАМ to represent them. For that reason, the Company has told the 
ї 4 


Union соло! Еее that we will not bargain on Scope! or other issues 


> 
ceaditions fer our ели 
її should ә“ ‘clear from the (rep we have mod: that the 
Company does not want a strike. All of us lose by a strike -- employees, ' 


custosers, the public, and sharcholders. We must maintain our competi- 


_tive momentum and continued productivity in order to pay for the substantial 
increases being offered. Under the Company's offer, cach of you would 


already be entitled to receive by December 1, 197% fro: $£ to more 
then $1109 in retroactive pay. 
Management went the qxtra mile on November 73th to 


confrontation. It is up to you and your Union nov. 


A summary of the Company's package Of proposals is enclosed. . 


Respectfully submitted 


, 


ed. feos 
Kiichi [to 
Vice President 
freer teas 


x 
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PLAINTIFF'S EXHIBIT 3 &ll 
in ATIONAL MEDIATION BOARDO 
WASHINGTON, D.C. 20572 


December 17, 1974 


4 
Mr. Shigeo Kasumi 
Administration Manager-The Americas 
Japan Air Lines Co., Ltd. 

655 Fifth Avenue 

New York, NY 10022 


Mr. Floyd E. Smith, International President 
International Association of Machinists 
6 Aerospace Workers, AFL-CIO 
1300 Connecticut Avenue, N. W. 
Washington, DC 20036 ` 


Gentlemen: 


On January 25, 1974, Japan Air Lines by its duly authorized 
representative made application in due form and in accordance with the 
provisions of the Railway Labor Act for the service of the National 
Mediation Board in the following dispute. 


` A-9520 "Certain proposed changes to the existing : 
agreement. Organization's notice of 9/28/73 : 
and Carrier's notice of 10/1/73." 


The mediator reports that, despite his best efforts to bring 


ah aco - pad oo ° = - an La < 24-94 o 2 » 4 
m... 4A алана HOH еше TATOUCR 61245192, tuc аїсісә Havt 


failed to reach agreement disposing of the above-described dispute. 


In accordance with Section 5, First, of the Railway Labor Act, 
the National Mediation Board therefore now requests and urges that 


you enter into an agreement to submit the controversy to arbitration 
25 provided in Section 8 of the Act. 


$5 malinz усыг written reply, which is requested at your 
carlicot convenience, please submit it in triplicate so that we may 
trans:zít 3 copy to thc other party as advice of your determination 


in the matter. 
ly |уойх5, 


0 | 


— 


Rowland K. Quinn, Jr.| 
Executive Secretary 


cc-to: Mr. Mas Yoncmura 
Yonemura, Yasaki & Kawaichi 
405 1421 Street 
Oakland, CA 94612 


Mr. Murray Gartner 
Poletti, Freidin, Prashker, 


'eldman & Gartner 


ne a tren ыш ы 


م س ا 


PLAINTIFF'S EXHIBIT 4 


» 


NMB WSH 


POLETFRE NYK 


DECEMBER 24, 1974 


MR. ROWLAND к. QUINN, Ja. 
EXECUTIVE SECRETARY 
NATIONAL. MEDIATION BOARD 


WASHINGTON D. с. 28572 


ВЕ. CASE NO. A-9522 


IN RESPONSE TO YOUR LETTER OF DECEMBER 17, 1974, 


ON MB. KASUMI'S RETURN, HE ADVISES THAT JAL IS WILLING TO 
ARBITRATE ISSUES INVOLVING RATES OF PAY, RULES OR WORKING 


CONDITIONS. {SCOPE CLAUSE ISSUES NOT TO BE INCLUDED IN ARBITRATION 


AGREEMENT TO BE WORKED OUT BETWEEN THE PARTIES 
HURRAY GARTNER 


(THIS IS A REPETION OF PREVIOUS TELEX WHICH YAS SENT UNDATED) 


* 


ММВ USH 


POLETFRE NYK 


V 


PLAINTIFF'S EXHIBIT 5 
NATIONAL MEDIATION BOARD 
WASHINGTON, D.C. 20572 


December 23, 1974 
Case Мо. А-9520 


Administratica Manager-The Americas 
Janan Air Lines Co., Ltd. 

655 Fifth Avenue 

New York, МҮ 10022 


Mr. Floyd E, Smith, Int'l President 
Internationa! Association of Machinists 
& Aérosvace Workers, AFL-CIO 
1300 Connecticut Avenue, N.. W. 

Washington, DC 29036 


Gentlemen: 


We have been advised by Mr. Floyd E. Smith, International 
President, Internationa! Association of Machinists and Aerospace Workers, 
in answer to our letter addressed jointly to your respective carrier and 


1774, inat спе org 


ow 2... 1л. a. ` - 
м 2 ساي وج‎ енер | مما صم‎ а “asg va اتا ند‎ 1111 41, 


has declined, in writing, to arbitrate the question in our Case No, A-9529, 
as set forth in our letter of January 28, 197+. 


Your attention is, therefore, directed to the last clause in 
Section 5, First (b) of the Railway Labor Act, as amended, reading as 
follows: 


"If arbitration at the request of the Doard shall be refused 
by one or both parties, the Board shall at once notify both 
parties in writing that Из mediatory efforts have 121164 and 
for thirty days thereafter, unless in the intervenine neriod 
the parties agree to arbitration, or an emergency board 
shall be created under Section 10 of this Act, no chance 
shall be made in the rates of pay, rules, or working 
conditions ór established nractices in eficct prior to the 
time the dispute arose, ` 


It із the judement of our Board that all practical methods orovi-ce:l 
in the Railway Labor Act for our adjusting the diopute have been exhausted, 
without effecting a settlement. 


Mr. Shigeo Kasurni 
Mr. Floyd Е. Smith 
December 23, 1974 
Page 2 


In these circumstances, notice is hereby served in behalf of tha 
Board that its services (exceot as srovided in Section 5, Third, and in 
Section 19 of the law) have this Gay been terminated under the provisions 
of the Railway Labor Act. 


Wo are sending to Mr. Kasumi a copy of Mr. Smith's letter dated 
Dacember 19, 1974. 


By order of the NATIONAL (EDIATION гл 


Фб GR 


Rowland K. Qu.nn, Jr. \ 
Executive Secretary 


Mr. Mas сокага Ñ 
Yonemura, Yasaki х Kawaichi 


алс 1451. Creat 


< € 


Oakland, CA 946 


12 


Mr. Murray Gartner ' 
Poletti Freidin Prashker Feldman & Gartner 
111 Third Avenue 

New York, NY 10017 


PLAINTIFF'S EXHIBIT 6 
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ZIP 10022 
SHIGEO KASUMI 
ADMINISTRATION MANAGER THE AMERICAS 
JAPAN AIR LINES CO, LTO. 
655 FIFTH AVENUE 
NEP YORK, NY 10022 
\ 

RE CASE NO 4<9520, JAPAN AIR LINESwJAMBAW, BOARD IS OF THE OPINION 
THAT IN THE PUBLIC INTEREST FURTHER CONFERENCES SHOULD 8E HELD 

IN CONNECTION WITH THIS CASE, THEREFORE FE ADVISED THAT MEDIATOR 

. WALTER L PHIPPS WILL ЗЕ АТ THE EL CORTEZ HOTEL, SAN FRANCISCO, 

CALIFORNIA АТ 10:00 AM TUESDAY JANUARY 10, 1975 FOR THIS PURPOSE, 
THIS IS NOT TO BE CONSTRUED AS FORMAL RESUMPTION OF JURISOICIIO: 

BY THE 804RO AND. IS WITHOUT PREJUDICE TO THE POSITION OF THE 
PARTIES, PLEASE ACKNOWLEDGE BY INDICATING #HO YOUR REPRESENTATIVES 
WILL BE, JOINT KASUMI AND SMITH, COPIES YONEMURA AND GARTNER, 

Siege eee ацан G eet SEU y 
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PLAINTIFF'S EXHIBIT 8 


EQUIPMENT REQUIRED FOR JAL AIRCRAFT MAINTENANCE 


ANCHORAGE SAN FRANCISCO LOS ANGELES NEW YORK 


B-747 

Tow Tractor x „> х х 

Tow Bar x x x x 

Maintenance Truck x x x x 
(29 Ft.) 

Work Stand Car - х х х 

Bore Scope == == -. х 

Special Tool -— x x x 
(one set) 

Jack - 50 Топ == х х х 

Engine Change Tool -- -- -- -- 

DC-8 

Tow Tractor | = سے‎ m= -= 

Tow Bar „> e x x 

Jack - 35 Ton x x x x 

Work Stand x x x 3 

Special Tool == -= == - 
(one set) š 

sround Power Unit x ! x x x 


Air Starter Unit 


Engine Change Tool 


x - indicates purchase of equipment required. 
- - indicates JAL currently owns or leases 
necessary equipment. 


PLAINTIFF'S EXHIBIT 9 


FACILITIES NECESSARY F MAINTENANCE AND 


OFFICE SPACE 


1) Office Space Required for Aircraft 
Mechanics and Ramp Servicemen 
(a) Control Ready Room 
(b) Lunch Room 
(c) Locker Room 


(а) Shower Room 
(e) Toilet 


Estimated Cost for Office Space 
Station Estimated Cost 
Anchorage "$818,400 

New York 316,200 

Los Angeles 864,900 

San Francisco 195,300 


$2,194,800 


B. COVERED EQUIPMENT DOCKS 


Necessary Space for Covered Equipment 
Docks at New York and Anchorage 


Necessary space at each station - 12,000 square feet 


Estimated cost per station - $1,890,000 


$3,600,000 


PLAINTIFF'S EXHIBIT 10 


QUANTIT! NEEDED 


الات ا ALLA‏ 


NEW YORK 


— vv T .⁄—— 


Lower Deck Loader 


Container Dolly 


Container Transporter 


Pallet Transporter 
Lavatory Truck 
Water Service Truck 
Cleaning Truck 


Passenger Car 
(Station Wagon) 


Pallet/Container Truck 


PLAINTIFF'S EXHIBIT 12 
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PLAINTIFF'S EXHIBIT 14 


INVOLUNTA `Y TRANSFER 


⁄ The Company will mot layoff any employees in excess of manpower allocations, up 
| со August 31, 1974. 


Effective September 1, 1973, excess manpower over the following authorized 
allocment for fiscal year 1974 will be involuntarily transferred to other 
Stations, according to seniority, where additional Manpower is needed. 
Employees who refuse an involuntary transfer will be laid off. 


IAM Employee Manning Allocation 
Fiscal Year 1974 


Lead Mechanic 
& 
Mechanic 


Lead Plant Mechanic 
& 
Plant Mechanic 


Lead Storekeeper 
& 
Storekeeper 


— 


Station 


PLAINTIFF'S EXHIBIT 15 
JAPAN AIR LINES 


АМЕ САМ ALGION LXCCUTIVC Of FICE 
655 FIFTH AVENUE, NEW YORK, N. Y. 10022 
TELEPHONE: 212 758-8150 

CABLE ЛООПЕ55: JAPANAIR NEW YORK 


August 3, 1975 


Mr, F. Ogoshi 

Sr. Business Representative 
1AM & AW, District Lodge 151 
1449 $. Beretania Street 
Honolulu, Hawaii 96814 


Dear Mr. Ogoshi: 


This letter is with reference to our discussions yesterday regarding 
the reduction in forces at HNL, effective September 1, 1975. Three(3) 
mechanics and three(3) full-time ramp service positions will be reduced. 


As we informed you in our prior negotiations these six positions have 
been excess ^r overmanning since December 1973, but keeping with the 
Company's ро: :су of awaiting lay-offs these positions were carried as 
long as possible. 


neve! , gui бич tiie Last eigiit vi nine шопо neig na> vee ai 
escalation of costs, particularly for fuel, with no offsetting rise in 
revenue, resulting in large and serious deficits which will continue in 
the foreseeable future. In order to meet this rising deficit al! budgets 
have been cut erestically in all departments throughout the system 


resulting in the necessity to reduce the above positions. 


However, as we announced, effective October 1, 1975, we plan to 
commence operation of the 747-F (freighter) to JFK and SFO which will 
necessitate an addition of. 2 full time ramp at each of both stations, 
making a total of Ц new positions. Also, in order to make it possible 
to absorb all six full-time positions affected at HNL, one additional 
reserve ramp position has been created at JFK and at SFO. To summarize, 


there will be a total of six(6) full-time ramp positions available. 


According to the current seniority list the following 3 mechanics 
will be affected at HNL: 


Mech. System Sen. 


1. Kenneth lkenaga 4-01-72 
2. Harvey Yamane 4-01-72 
3, Ronald Higa 7-05-70 


These men have an option to exercise their bumping rights at HNL, 
or transfer to SFO or JFK. 


The following amp service men will be affected at HNL: 


amo System Sen. 
1. Robert Yamamoto 12-11-72 
2. Toru Matsuda 12-11-72 
3. David Wetterman 05-01-72 


into 


These men have an option to exercise their bumping rights 
HNL part-time or transfer to SFO or JFK. 


If all 6 men exercise their bumping rights at HNL, the following 


6 part-timers will be affected: 
System Sen.(prorated) Location 
1. Stephen Tanioka 03-29-74 HNL 
2. Brian Miura 03-29-74 HNL 
3. Arthur Watanabe . 01-25-74 HNL 
.با‎ Allan Ikebe 01-24-74 i HNL 
5, Thomas Barbeau 10-20-73 SFO 
6. Gregory Kuver 10-19-73 SFO 


Any affected employee will have an option to transfer to any remaining 


position or take a lay-off. 
initiate necessary action to determine 


In order that 
the Company must 


You are hereby requested to 
which employees in the final analysis will be laid-off. 
14 days notice may.be given to the affected employees, 
be notified before August 15, 1974. 


Very truly yours, 


JAPAN AIR LINES C0., LTO. 


S. Kasumi ' 
Administration Manager 
The Americas 


PLAINTIFF'S EXHIBI 


HAWAIIAN DISTRICT LODG 


таатай, СИМ 
ў. 3 


HONOLULU LODGE NO. 1245 


LOCKHEED LODGE NO. 1589 


955-0093 * 


August 6 


Mr. Shigeo Kasumi, Administration Manager 
Japan Air Lines, American Region 
655 Fifth Avenue 

New York, лем York 10022 
Dez” Mr. Kasumi: 


our Letter informing 
e following is our P 
ur oral response to yóu at our negot-. 


In response to y 
September 1, 1974, th 
of o 


osition in 


"In the event "һе Company initiates 
letter, the Company shall be in open and 
Article XVII, paragraph Q-of our current 


a $ 


~e ч x ~ T 4 - 
ТиегеТоге tne l.A.M."strongiy “ase ve 


reduction in force and co 


d 


ntinue negotiations in goo 


of a reduction in forc 
ation meeting or 


the propose 
direct violation of Ap 
agreement.’ 


abê <. 


d faith on all issues. 


т 16 
Е Мо, 151 


> Z? 


/ A 


А. Е. or L.-C 
JTH BERET 


HONOLULU 


Ç 


1. O 
ANIA STREET 
HAWAII 96814 


1449 SO! 


955-7581 


‚ 1974 


e at HNL, effective 
writing whic 
August 3, 1974. 

the 
and 


in 
"тсн 


ь 


d action contained 
pendix 


en cancel 


ite nrovosed 


ге Very truly yours, 
M prr ع‎ 


Fusao Ogoshi 
Sr. Business Represen 


Yonemura 
Quick 
Phipps 

. Peterpaul 
Savino 
Karashima 
Suzuki 


tative 


JAPAVIM Ио FA. 
тох Q. ЭЛИТ? В ИЙДИР 10137 
655 FE TH AVEN nift VOR H. Y. 10022 | A 

1 ЄГНОНЄ: 212 750-8020 

CABLE ADONESS. JAPANAIN NEW YORK 


AUGUST 16, 1974 


ML I $ F” р. 
MR. FUSAO OGOSHI 
SR. BUSINESS REPRESENTATIVE ° huc Al i9 
IAM & AW, DISTRICT LODGE 151 
1449 S. BEPETANIA STREET SFODSG 
HONOLULU, HAWAII 96814 
DEAR MR. OGOSHI: 


IN RESPONSE TO YOUR LETTER DATED AUGUST 6, 1975, 
WE STRONGLY BELIEVE OUR PROPOSED ACTION AS STATED IN MY 
LETTER OF AUGUST 3 IS IN CONFORMITY TO THE PROVISIONS OF 
THE 1972-1973 AGREEMENT BETWEEN THE COMPANY AND THE IAM 
YOU TAKE THE POSITION THAT OUR ACTI WILL BE IN VIOLATION 


OF APPENDIX E AND ARTICLE XVII, PARAGRAPH Q OF THAT 


= 


о 


AGREEMENT. 


SINCE THE RESULT ок” OUR ACTION WILL GE ТО LAY OFF 
SIX PART-TIME EMPLOYEES, ONLY IF THE SIX EXCESS EMPLOYEES 
р 


DO NOT ELECT TRANSFER ТО SFO AND JFK, WE DO NOT SEE HOW 
THAT CAN BE IN VIOLATION OF ARTICLE XVII, PARAGRAPH Q. AS 
TO APPENDIX E, THAT LETTER AGREEMENT DOES NOT PREVENT THe 
COMPANY FROM LAYING OFF EMPLOYEES F THE LAYOFF IS CAUSED 
BY REVO CATION OF AN OPERATING CERTIFICATE OR ANY CESSATION 
Ur WUKK BELAUSE UP LIMLUMSIANCES SEYUND INE CUMPAN! > 
CONTROL. THE FUEL SHORTAGE WHICH EXISTED IN DECEMBER 1973 
ND THE GREATLY INCREASED COST OF FUEL SINCE THAT TIME 


HIGH INFLATION, AND THE CAN ICELLATION OF OUR ТОКУО-ТАТРЕТ 
ROUTE ARE AMONG THE CIRCUMSTANCE S BEYOND THE COMPANY'S 
^ONTROL WHICH HAVE RESULTED IN А PARTIAL CESSATION OF WORK 
1,1 HONOLULU SINCE DECEMBER 1975. 


AS I STATED TO YOU IN MY LETTER UF AUGUST 3, THE 
SIX POSITIONS IN HONOLULU WERE EXCESS IN DECEMBER 1973, 
BUT IN ACCORDANCE WITH THE COMPANY'S POLICY WE HAVE DELAYED 
TAKING ANY ACTION WHICH MIGHT RESULT IN LAYOFF AS LONG AS 
POSSIBLE, ALTHOUGH, THAT ACTION, WC BELIEVE, WAS THEN, AND 
IS NOW, JUSTIFIED UNDER APPENDIX E. 


WE INTEND, THEREFORE, TO PROCEED i: ACCORDANCE 
WITH MY LETTER OF AUGUST 3. THERE SHOULD GE HO QUESTION IN 
YOUR MIND THAT МЕ WILL CONTINUE THE NEGOTIATIONS WHICH ARE 


NOW IN PROGRESS FOR СНАМСЕДд:1М THE 1972-73 AGREEMENT IN GOOD 


FAITH. 4, 
VERY TRULY YOURS, 


JAPAN AIR LINES COMPANY, LTO. 


Pd ` 
ES - “4 ДААА TAPA, LL 
$. .KASUIAI 
ADMINISTRATION MANAGER 


W. KURAMOTO THE AMERICAS 


kd 
; 


JAPAN AIR LINES PLAINTIFF'S EXHIBIT 16(b) 
STATION OFFICE 

HONOLULU INTERNATIONAL AIRPORT 

HONOLULU, HAWAII 96819 

TELEPHONE: 808 533-624! 


August 28, 1974 


Mr. F. Ogoshi 

Sr. Business Representative 
IAM & AW, District Lodge 151 
1449 S. Beretania Street 
Honolulu, Hawaii 96814 


Subject: Third-step grievances of 
Mssrs H. Yamane, R. Higa, 
Ikenaga, R. Yamamoto, 
. Muraoka , D. Wetterman, 
. Matsuda, K. Tokuda, 
Kawamura 


Dear Mr. Ogoshi: 


This is to advise you that the letters dated August 3, 1974 and August 


16, 1974 sianed hv Mr < Kacimš عام‎ tha Tass -.-- , 


ыыы мммсм MUYyUst ic, 19/4, 


reference KGX-141 & 142 and August 19, 1974, reference KGX-150 given to 


the above employees have hereby been cancelled. 


i 
Very truly yours, 


JAPAN AIR LINES CO., LTD. 


Ж. im М tw М, 
S. Kasumi ' 
Administration Manager 
The Americas 


JAPAN AIR LINES PLAINTIFF'S EXHIBIT 16(c) 
AMERICAN REGION EXECUTIVE OFFICE 
655 FIFTH AVENUE, NEW YORK, N. У. 10022 
212 758-5850 


JAPANAIR NEW YORK 


TELEPHONE: 


CABLE ADDRESS: 
SEPTEMBER 19, 1979 


MR. FUSAO OGOSHI 
SR. BUSINESS REPRESENTATIVE 
IAM & AW, DISTRICT LODGE 151 


1449 $. BERETANIA STREE 
HONOLULU, HAWAII 96819 


RE: IAM V. JAL., У.5.0.С., DISTRICT 
OF HAWAII, CIVIL NO. 74-210 


А 


DEAR MR. OGOSHI: 


PREVIOUSLY ADVISED YOU BY MY LETTER OF 

974, ANY ACTION WITH RESPECT TO THE FURLOUGH 
NE EMPLOYEES NAMED IN THAT LETTER HAS BEEN CAN- 
LL APPARENTLY BEFORE RECEIPT OF MY AUGUST 28 LETTER, 
THE IAM, ON AUGUST 30, 1974, BEGAN A SUIT IN THE UNITED 
STATES DISTRICT COURT FOR THE DISTRICT OF HAWAIT, ENTITLED 
IAM, ET AL. VS. JAPAN AIR LIMES COMPANY, LIMITED, CIVIL 
NO. 74-210, SEEKING AN INJUNCTION AGAINST THE ACTION 
CONTEMPLATED BY THE LETTERS WHICH HAD BEEN CANCELLED. 


THE RETURN DATE OF THE MOTION FOR A 
PRELIMINARY INJUNCTION IN THAT ACTION WAS ADJOURNED TO 
SEPTEMBER 27, 1974. IN VLEW OF THE FACT THAT JAPAN AIR 
LINES HAS NOT RE-INSTATED THE CANCELLED LETTERS AND DOES 
NOT PRESENTLY INTEND TO TAKE ANY ACTION TO FURLOUGH ANY 
EMPLOYEES, IT DOES NOT SEEM TO US THAT THERE IS ANY REASON 
AT THIS TIME FOR THE IAM TO PROCEED WITH ITS MOTION FOR A 
PRELIMINARY INJUNCTION. WE WOULD, THEREFORE, ASK YOU TO 
JOIN IN A REQUEST TO THE COURT TO HAVE THE MOTION ADJOURNED 
WITHOUT DATE, SUBJECT TO RESTORATION TO THE CALENDAR ON 

TEN DAYS NOTICE BY YOU TO US. WE HEREBY AGREE TO GIVE YOU 
SEVEN DAYS NOTICE OF ANY INTENTION ON OUR PART TO INITIATE 
ANY FUTURE FURLOUGH ACTION, DURING THE PENDING NEGOTIATIONS, 


о O >P 
mnc 


SUBSEQUENTLY, 


VERY TRULY YOURS, 


JAPAN AIR LINES COMPANY, LTD. 


Чы, > "pc < A صلم‎ ve oS 
SHIGEO KASUMI 
ADMINISTRATION MANAGER 

THE AMERICAS 
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JAPAN AIM LINES PLA IFF'S EXHIBIT 21(a) 


АМПИСАН nre СИЕ OFFICE 
(^^ TIF TH AVENUE, ПГУ YORK, N Y. 10022 
ELEPHONE.: 212 7^n. 00590 

CABLE AOONESS: JAPAHAIR НЕХ YORK 


November 12, 1974 


Mr. Риѕао. Ogoshi 

3r. Business Representative 
District 151, IAM & АМ. 
1449 So. Beretania Street 
Honoluiu, Hawaii 96814 


Dear Mr. Ogoshi: 
With regard to the Mediation Agreement reached on 1 


the parties hereto agree that upon receipt by the Company from the Union 


of written notification that such Mediation Agreement has been ratified, 
the Company: A | 

1. During the — commenc ing with receipt of such notice of 
ratification and ending on Apri! 30, 1976. simultaneously with any lav- 
off. mav estahlich the come numbor sf positions ав »tacions covered by 
this Agreement other than the station at which the layoffs occur. Those 
positions need not be in the same classification as the positions from 
which the Jayata are made. Such positions snall be referred to Herein 
as "Substitute Positions." 

Any.emnloyee given notice of layoff in the period up to April 30, 1976, 
in addition to his rights dei Articie "IT K, shall have the right to take 


the Substitute Position created, at the time of his notification of layoff, 


‚ їп resp: * of the position affected by the layoff. No other employee 


shall have the right to bid for such Substitute Position, and if the 


Substitute Position is not filled by the procedure specified herein, 


within thirty (30) days of the time of its creation, it shall be 


cancel led. 


Mr. Fusao Ogoshi | 
Page 2 
2. The Company shall have no obligation to create а Substitute 
Position if a layoff is caused by: 
(1) An act of God. 
(2) A war emergency. 
(3) Revocation of the Conpany's operating certificate or 
certificates. 
Grounding of a number of Company aircraft which would : 
require reduction in force. | Р 
A strike. 
' Picketing of Company premises. 
Vork stoppage which would substantially interfere «ith 
the operations of the багс ёо 
Any cessation of work because of circumstances beyond 


the Company's control. 


3. Disciplinary layoffs are specifically exempt from this 


agreement. 


Sincerely, 


JAPAN AIR LINES C0., LTD. 


5 ` 
- s p ¿= LZ ALAALA N 
P ' 
Shig&o Kasumi 
Administration Manager 


The Americas 


Agreed: 


Fusao Ogoshi 
Sr. Business Representative 
District 151, ТАМ & AW 


Date 


—<—— F. — н 
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JAPAN AIR. NES 
AMERICAN REGION EXECUTIVE OFFICE 
655 FIFTH AVENUE 

NEW YORK, NEW YORK 10022 
TELEPHONE: 212 758-8850 

CABLE ADDRESS: JAPANAIR NEW YORK 


SEPTEMBER 10, 1974 


MR. FUSAO OGOSHI 

SENIOR BUSINESS REPRESENTATIVE 
ТАМ $ AW, DISTRICT LODGE 151 
1449 S. BERETANIA STREET 
HONOLULU, HAWAII 95819 


DEAR MR. OGOSHI: 


ON THE FINAL DAY OF NEGOTIATION, SEPTEMBER $, 1975, THE 
COMPANY PRESENTED THREE (3) AMENDED PROPOSALS VERBALLY. 
THIS LETTER WILL CONFIRM THESE PROPOSALS IN WRITING. 


1. SCHELULES A £ D | 
THE COMPANY WILL AMEND.ITS PROPOSED SCHEDULES А 
& B TO CONFORM TO THE SIMILAR PERCENTAGE INCREASE 
OF UNITED AIR LINES! LATEST NEGOTIATED AGREEMENT 
AS OF OCT. 1, 1975. ACTUAL SCHEDULES A & 8 WILL 
BE FORWARDED LATER. 


i en le AL اك‎ 


COMPANY PROPOSAL, ARTICLE XVII, GENERAL MISCEL- 


бАМГ202, PARAGRAFI 0 

THE COMPANY AMENDS THIS PROPOSAL ТО READ; O РАВТ- 
TIME EMPLOYEES; NOTWITHSTANDING ANY OF THE PRO- 
VISIONS OF THE AGREEMENT, THE COMPANY MAY HIRE 
PART-TIME RAMPMEN WHOSE NUMGER SHALL NOT EXCEED 
THIRTY PER CENT (304) OF THE COMBINED TOTAL EX- 
CLUDING LEADS AT SAN FRANCISCO, AND TWENTY PER 
CENT (205) OF THE COMBINED TOTAL EXCLUDING LEADS 
AT HONOLULU 5 JFK, 


3. REDUCTION IN FORCE IN HONOLULU 


THE COMPANY WILL RETAIN ALL MECHANICS AND FULL 

TIME RAMP SERVICEMEN IN THEIR RESPECTIVE POSITIONS. 
HOWEVER, THE NUMBER OF POSITIONS OF SIX (6) PART 
TIME RAMP SERVICEMEN WILL BE REDUCED. 


VERY TRULY YOURS, 


JAPAN AIR LINES COMPANY, LTD. 


ии 9 
5 `< € 4 sS See 
©; KASUMI 
| ADMINISTRATION MANAGER 
° THE AMERICAS 


MR. PHIPPS 
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AGREEMENT 
between 
JAPAN AIR LINES COMPANY, LIMITED 
and 


THE INTERNATIONAL ASSOCIATION 
OF MACHINISTS AND 
AEROSPACE WORKERS 

(AFL-CIO) 


This Agreement is made 104 entered into in accordance 
with the provisions of Title Ц of the Railway Labor Act (2s 
amended) by and between Japan Air Lines Company, Lim- 
ited (hereinafter referred to as the “Couspany”) and the 
International Association of Machinists, AFL-CIO (hercin- 
after referred to as the ‘Union”) representing the employees 
comprising the craft or class of Airline Mechanics, includ- 
ing Ground Service and Ramp employees employed by 
Japan Air Lines Company, Limited, as certified by the Na- 
tional Mediation Board in Case R-3303, December 9, 1958. 


ARTICLE | 
SCOPE OF AGREEMENT 


A. The Union is recognized by the Com any as the sole 
collective bargaining agent for those employees of Japan Air 
Lines Company, Limited based in the United States. its 
territories and possessions, who comprise the craft or class 
of Airline Mechanics, including Ground Service and Ramp 
employees, said Union having been certified as representing 
those employees by the National Mediation Board in Case 
R-3303 on December 9, 1958. 


В. This Agreement is made between the Company and 
the Union to cover employees comprising the craft or class 
of Airline Mechanics, including Dae Storekeepers, 
Ground Service and Ramp Employees, and Leads in said 
:latsifications. emploved by the Company. 


C. This Agreement is made to cover all work involved 
in the operation and/or maintenance of aircraft, or parts 
thereof, aircraft engines, ground equipment and facilities, 
loading, stowing and unloading of all cargo, and any work 
incidental thereto coming within the jurisdiction of the 
Union. 


D. If, during the life of this Agreement, the Company 
should establish its own maintenance, ground service or 
stores facilities at any other base within the United States, 
iis territories and/or possessions, the Company and the 
Union will mect and negotiate wage rates and other condi 
tions to. govern the employees at the new base only prior 
to, or as near as possible after, the opening of the facility. 


ARTICLE И 
STATUS OF AGREEMENT 


li is expressly understood and agreed that when this 
Agreement 1 accepted by the parties and signe d by their 
authorized representatives, it will supersede any and all 
Agreements existing or previously executed between the 
Company and any Union or individual affecting the crafts 
or classes of employees covered by this Agreement. 


HH is further understood and agreed that all provisions 
of this Agreement shall be binding upon the successors or 
assigns of the Company. fa case of consolidation or m 

flecting the rights of employees covered by this Agreement, 
representatives of the Company and the Union shall meet 
no later than thirty (30) days prior to the date of merger 
or consolidation amd negotiate fer proper provisions for the 


protection of employer seniority and other property rights 


and/or benefits 


ARTICLE Ilt 
CLASSIFICATIONS OF WORK 


Lead Mechanic 
lle work of a Lead Mechanic shall be the same as that 
of a Mechanie and, in addition thereto, he shall: 


the employee who, as a working member of his 


m work 19 Mechanics 


—rp CTI TEI RE TMT ДИТ 


—= reper) — 


2. Perform incidental on-the-job instruction work as 
may be necessary 
3. Be required to perform incidental paper work bet 


such paper work shall wot constitute the majority of the 


work of a shift 

1. See that assignments are carried out by membere of 
his crew 

5. Approve and sign for work performed by his crew as 
mey be required. 

A Lead Mechanic shall be maintained on duty when 
three (3) or more employees are assigned to a shift 

A Lead Mechanic shall not be required to 1 
rect the work of more than seven (7) other employees 


wl and di 


Lead Mechanics may be required to possess valid certi 
ficates or licenses as may be required hy laws or Govern 
ment regulations 

A Lead Mechanic shall not be temporarily upgraded to 


a Supervisory position 


Mechanic 


The work of a mechanic shell include (and without lim 


iting the scope thereof) periodic aircraft cheeks, disman 
tling, overhauling, repairing, fabricating, assembling, wekl- 


ing, and erecting all parts of aircraft, айгай gines, 
radio, instrument, electrical, heating, hydraulic and other 
components and systems, machine taol work in connection 
therewith and refueling of aircraft. Io. addition, it shall in 
clude all mechanical work required by the Company not 
only in relatio to work on or for aircraft and components 
but also in connection with company machinery and me 
chanical devices, automotive equipment, ramp equipment, 
buildings, hangars and fucl storage or dispensing equip 
ment. Mechanics work shal! include the receiving and dis 
patching of aircraft, handling of wheel chocks and fire 
guard. A Mechanic assigned to aircraft may also be re 
quired to be the holder of a valid Federal Acronautics 
Administration Airframe and Power-Plant Liceuse ننه‎ Li 
censes and such other licenses as may be required by the 
laws und/or regulations of the United States and Japan in 
the регіогтарге of his duties as a Mechanic. When a Me 
chanic is required to possess a Japan Civil Aeronautics 
Board (JCAB) license, the Company will furnish reasonable 
per diem expense, Iransportation and other reasonable facili 
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ties to enable “ам Mechanic to take any examination re 
quired of said Mechanic to qualily for said license or 
licenses, without loss of pay 


LEAD PLANT MECHANIC 


The work of a Lead Plant Mechanic shall be the same 
as that of a Plant Mechanic and, in addition thereto, he 
shall: 


1. Be the employee who, as a working member of his 
crew, assigns work to Plant Mechanics. 


2. Perform incidental on-the-job instruction work as 
may be necessary. 


3. Ис required to perform incidental paper work but 
such paper work shall not constitute the majority of the 
work of a shift 

4. See that assignments are carried out by members of 


his crew 


5. Approve work performed by his crew as may be re 


quired, 

А Lead. Plant Mechanic shall be maintained on duty 
when three (3) or more employees are assign d to a shift 

A Lead. Plant Mechanic shall not be required to lead 
amd direct the work of more than seven (7) other em 
ployees 

Lead Plant Mechanics may be re quired 1 ү ‚у ed 
certificates or licenses as may be required by ! 
gulations 


g 


or Gov 
ernment n 


\ Lead Plant Mechanic shall not be tempor vily up- 
eraded to a Supervisory position 


Plant Mechanic 


Perform periodie inspection and maintenance of all air 
craft proud service equipment, automotive equipment, tools 
ant Company machinery: major and minor alteration, re- 
pair, and modification work хк. necessary, dismantling, 
overhauling, repairing, welding ad assembly of Company 
around equipment, minor гераћг work of hangar and office 
buildings, painting of all ground service equipment and 
Company offices, as necessary, maintaining records of all 
eyuipmen, as for periodic check and repair work, check 
the daily equipment discrepancy list and perform necessary 
work cequired and report all accidents to the immediate 
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supervisor, He may alse be required. 10 assist aircraft me 


chanics perform work on an aircraft when the need arises 


Lead Ramp Serviceman 


The work of a Lead Ramp Serviceman shall be the 
same as that of а Kamp Serviceman and, in addition there 
to, he shall: 


1. Be the employee who, аз а working member of his 
crew, assigns work to Ramp Seirviccincu 


2. Perform incidental on-the-job instruction work as 
may be necessary 


3. Be required to pertorm ии dental paper work but 
such paper work shall not constiut the majority of the 
work of a shift 


1, See that assignmenis are t "пей out by members ví 
his crew 


$. Approve the work performed. by his crew. 


A Lead Kamp Serviceman shall be ıuaiutaincd on duty 
when three (3) or mor employees ure as signed to a shift 


А Lead Ramp Serviceman shall wot be required to lead 
and direct the work of more than seven (7) other em 
ployees. 


А 12-4 Kamp Serviceman shall not be temporarily up 
graded to а Supervisory position 


Ramp Scrviceman 


A Ramp Serviceman is an cmployce who may be re 
quired to load, stow and unload all cargo, mai’, baggag 
stores, cabin services and catering supplies and to do all 
classe. of cleaning work, whether on or in the aircraft or 
otherwise in connection with any equipment, buildings, or 
other property of the Company and any other work inci 
dental thereto. Iu addition, he may be required to operate 
any automotive equipment or vehicles as directed 


Lead Storekecper 


The work of a Lead Storckecper shall be the same as 
that of a Storckeeper and, in addition thereto, he shall: 


1. Be the a A who, as a working member of his 


crew, assigns work to Storckeepers 
2. Perform incidental on-the-job) instruction work as 


may be necessary 


Ў. 


РА 


—— yi " 


` 


١ He required to танг ира! paper work 
uch paper work тиг о! 


work of a shift 


See that азы иничи» at carried out by members uf 


^ 
» Approve the work pork ced by Їнэ crew 
А Lead Store г shall !н maintained on duty 
three (3) or mur mployers are assign d to a shift 
A Lead Storekeeper shall nut b 


ге 
direct the work of more ¿han reven (7) other employees 


\ Lead Storekeeper shall not be temporarily upgraded 


іо a Supervisory postion 


C Srorckccpcr 


Ihe work of a Storekeeper shall consist. of slareroom 
work including н in pping, checking, m: ресин 


classifying, issuing, miventory, Мөн إن‎ supplies, 


ment and materials, the operation إن‎ моге» equipment, in 
cluding driving of uu ks, the prepar ition uud мали е 
of required records and reports, the transfer ul parts 
mate عاو‎ between locations at the bas and other storeroom 


work, Storckeeper’s duties may include making up 


schedules, fucl and oil reports, copy mat hine work, order 
ing of office supplies, making up of sales and service 
ts, flight time records and transporting vechanics to and 
from the terminal and jor maintenance bare, а» required 


Temporary or Acting Lead 


An cuployee required tu риа боги services of Lead tem 
porarily during the absence of a regularly assigned Lé 
«Бай be paid for the period le works as а Lead at 
ay able Lead rate. И he is working as а Lead at the end 
of a shift, he shall be paid as a Lead to the end of the 
wheduled shift, even if said shift is dismissed in less than 


" 


en 4) hours. 


ARTICLE IV 
HOURS OF SERVICE 


A. Eight (8) consecutive hours of service, exclusive of 
a meal period of not to схєєс d one (1) hour will consti- 
tute а work shift, except eflective January 1, 1970, eight (8) 
consecutive hours inclusive of а thirty (30) minute meal 


peried will constitute а night work shift. 
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uired to lead and 


(1) Wien ‘ 1 days © ‘ ovules alles 
thuw coueeulive day vll in order ta venetian ihe hedulk 


rotated days oli‏ إن 


(2) Where the number أن‎ past te тэ 
payroll cannot be scheduled № take eon wise days vil 


(3) Where charter flights ar hedalesd, the Вы Cow 
pany Representative amd the Accredited entative of 
the Union and bis сои will ın dieu айу 

vs in the day off "аха ne cumple, e^ 
te work out an No recent цели: man 


fur the charter ША 


ju computing, the 21 hour permei wi wld shifts. an 
duedulesd, the 24 buur jr siwd cecaapeiosang Gc heo r s“ unel 
heduled day өй ends with the start at the Foltowing м і“ 
uled day off өс lu dated work day a+ Им ca ty lw. Ану 
work períorawd during the boui 4 said s esduled day mi 
shall be paid at appropriate overtime al 


Example 1: Ан employee is s heduled to work Sucday 
{гош 0000 to 1430 Mowday is his = heduted 
day ой and he is эс heduled to return to work 
Tuesday at 0600. His day uit قا‎ from 0600 
Tuesday back 24 hours to 0600 Monday 


Example 2: Ла старюусс is sc heduled to work Sunday 
from 0000 to 1430. Monday and [ucsday are 
his scheduled days ой; le is scheduled tu 
return to work Wednesday 8! 1209. His sec 
ond day off is from 1200 Wednesday back 
24 hours to 1200 Tuesday and his first day 
ой is from 1200 Tuesday Lack to 1200 Mon 
day. 


D. The regular sturting and stuppin, Чик for могі 
shifts will be sche luled und posted and will mut be chonged 
without seven (7) calendas days’ notice to any employes 
affected by the chang: Nu withstanding any provisions oí 
this Agrecincut to the conteat y, should the Company sched 
ule cl anges to the starting aud stopping Инк for work shifty 
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witheut seven (7) days’ notice, the employ ces aflected shall 
be paid overtime rates at the rate of time and one-half for 
cach day's work performed short of the required seven (7) 
عامل‎ 


E. AH culeyees covered Ly this Agreement will be 
granted a ten (10) minute rest period during the first half 
of a work shift and ten (10) minute rest period during the 
second half of the work shift without loss of time, for the 
purpose .' relaxation. 


F. Ne regular employee or laid-off employee will be 
called to wosk or required to report for work without receiv- 
ing credit for an eight (8) hour work shift, with pzy there- 
for, except when requested to return to work on the same day 
or on a recall after having worked a previous shift the same 
day, er on a scheduled day off when the minimum allowance 
will be four (4) hours at the applicable rate; provided that 
any cmployce called to work or permitted to come to work 
when there is temporarily no work because of an Act of Cod 
or other circumstances over which the Company has по con- 
irol including strikes by employces of the Company curtail- 
ing flight operations in the Uniied States by fifty per cert 
(50%) or more, shall receive a minimum of four (4) hours 
pay ш! the regular hourly rate unlcss notified that there will 
be no work at the close of the last shift he worked, or 
sixteen (16) hours before the start of his regular shift, 
whichever period is the shorter. Recall as used in the sub 
paragraph shall include off-schedule arrival of a regularly 
scheduled aircraft, ferry flights, survey flights, diverted 
flights, extra section, ctc., provided that the employee shall 
have worked and received credit for a regular shift during 
the same work day. 


G. A meal break of thirty (30) minutes will be given 
within the fourth (th) and бин (Sth) hour of the shift 
concerned, but this may be changed by mutual consent for 
the convenience of the Company ог the employee. Where 
agreenwnt is not reached аз 10 а change of the meal pe- 
riod, the Company may require an employee to start his 
meal period in advance of the beginning of the fourth (4th) 
hour or to complete his meal period beyond the end of the 
fifth (Sth) hour. [n this event a meal period of thirty (30) 
minutes will be allowed as soon us possible and the em- 
ployee shall be paid at overtime rates for all time betwecn 
the beginning of his meal рег and the beginning of the 
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fourth (4th) hour or between the end of the fifth (Sth) 
and the completion of his meal period, but in no event 
shall the overtime be for less than thirty (30) minutes. 


ARTICLE V 
OVERTIME AND HOLIDAYS 


A. Overtime rate of time and one-half compuicd on the 
basi: of one tenth (1/10) of an hour for cach six minutes 
or part thercof with a minimum of one (1) hour overtime 
shall be paid for all work performed in excess of eight (8) 
hours in any onc day, for all work performed either in 
advance of or after regularly x heduled bours, for the first 
four (1) hours in excess of eight (8) hours in any regular 
wak day, and for the first eight. (2) hours worked on the 
first regularly scheduled day off each work week, 


B. Overtime rate of double time shall be paid for a" 
hours in excess of the first cight (8) hours worked on the 
first regularly scheduled day off each work week, for all 
time worked on the second regularly scheduled day off in a 
work week, and fer ull time worked in excess of twelve (12) 
hours in any twenty-four (24) hour period except when an 
cmployce voluntaiily changes shifts. 


€. For overtime purposes the twenty-four (24) hour period 
shall begin with the starting time of the employee's regular 
assigned shift, except that employees assigned to an odd 
starting time schedule whe have at least nine (9) consecu- 
tive hours time off between the end of the previous day's 
work and the start of the following scheduled shift shali not 
be paid overtime for the scheduled shift hours worked on 
the second day even though they fall within the previous 
day's twenty-four (24) hour period. In computing overtime 
for an employee who is scheduled from an carly to a late 
shift, о. vice versa, the hours prior 10 the starting time of 
the following work shift shall be added to or taken away 
from the previous twenty-four (24) hour work day. 


Example 1: Ап employee is scheduled to start at 0830 
Tuesday and 1330 We ‘nesday. Tuesday con- 
sists of twenty-nine .29) hours cnding at 
1330 Wednesday. 

Example 2: An employee is scheduled to start at 1330 
Wednesday and 0830 Thursday. Wednesday 
consists of nineteen (19) hours and ends at 


0830 Thursday. 
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ги required to кемине duty without 


havies had c den иг hour break, be 


bu ¢ , at donble time until he has had ten 


(10) consecutive bores off duty without loss of pay 


for workine tne occi durims such absence 


Employees covered. by this اويا‎ will observe 


folle sing. paid holidays 

|. New Year's Day; 

2. Washington's Birthday; 

$. Good Friday; 
Memorial Day; 
ludependenee. Day; 
Labo. Day; 
Columbas Day; 
Thanksgiving Day; 
Christmas Day; 
Employee's Birthday. 

LC Federal law designates а eate other than the calendar 


date of one of the above listed holidays for observance of 
ihe holiday, the date designated by law shall be the holiday. 


Notwithstanding any other provision of this Agreement, 
an employee required to work on Christmas Eve (Decem 
ber 24h) ог New Year's Eve. (December 31st) shall be 
paid a bonus of two (2) hours at straight time in addition 
to his other pay. 


When a holiday falls on an employee's first scheduled 
day olf, it should be observed on the employee's previous 
cheduled working day. When а holiday falls on his second 
-chduled. day off, it shall be observed on the employee's 
next scheduled working day. When an employee's birthday 
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fails ва one ob the other ише (9! мух, hts birthday 
hall be observed on the working day pesi preceding omn 
ud hobidas 


nest following 


Example Mo. 1 

An employee born on Мау 30 (M: mortal Day) which 
falls on his first day ofl, May 29 will lu celebrated их 
Memorial Day and May 28 as the employe `x birthday 


Example No. 2 


Same facts, except that May 30 is his oud day off 
Ма: 31 will be celebrated as Memorial Day and June 1 
as the employee's birthday 


F. Ав employee required to work on any of the above 
holidays falling on one of his regular cheduled work days 
shall, in addition to bis holiday рау, 19 paid for а шин 
mum of eight OD. hours at the rate of time and one half 
for all hours worked within his. pormal s 144414 shift 
ман» and at the rate of double time and onc halí for all 
werk performed: outsicl his normal shift hours or when 
called in outside his normal shift hours; An employee called 
in before the start of his regular work shift following a 
holiday shall be paid at the rate of double time with a 
minimum of one (1) hour’s pay for all hours worked im 
mediately before the start of said shift where there is no 
break except for a meal. An employee required to work on 
a holiday shall receive no additional tine off 


G. Overtime shall be distributed as equally as possible 
among all qualified full time employees at the location 
where overtime is required and employers will not be r 
quired to suspend work during regular working hours to 
absorb overtime. Qualified part time employees shall be 
called in (recalled) only when qualified full time em 
ployees are not available. 

Wherever overtime is needed, the Supervisor will make 
out the overtime request indicating the following 

1. The estimated number of hours; 

2. The date and starting time of the overtime; 


3. The number of employees by classification; 


4 The time анд date cach employee: was contacted by 
the Supervisor 
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[í overtime is called to begin within two (2) hours өг 


less aher punch out time of any shift, the employee u> 
signed shall have the option to work straight through. 


И. (1) Overtime anticipated to be three (3) hours о! 
less, which is continuous, following a scheduled shift will 
ре uthered to employees working on that shift, starting with 
the lowest man on the overtime list. 


(2) Overtime anticipated to be three (3) hours or 
less in advance of and con.inuous with a scheduled shift 
will be offered to employees on regular work days on the on 
coming shift, starting with the lowest man on the overtime 
list 

(3) Overtime anticipated to be three (3) hours or 
less and pot continuous with a work shift will be offered 16 
employees оп regular work days. 


|. (1) Overtime antic ipated to be more than three (4) 
three hours. will be olfered to the lowest man on the over 
time list. 


(2) If two (2) or more employees have the sanu 
unmount of hours, seriority shall govern the selection 


J. Overtime will be charged as follows 


(1) Employees on sick, injury ог occupational injury 
leave, Union business leave and en vacation shall not be 
called for overtime and shall not be charged while on such 
status 


(2) All other employees shall be on the call list and 
overtime will be charged to the employees only if they de 
cline overtime. 


(3) An employee shall uot be charged for any over 
time refused after sixteen (16) consecutive hours worked, 
without being given a ten (10) consecutive hour rest. 


(4) An employee may voluntarily remove himself from 
the overtime list by submitting such request in writing to 
the Supervisor with a copy to the Local Committee. He may 
reinstate himself in the same manner, and at the time he 
is put on the overtime list, he shall be charged the same 
mount of overtime as the employee in the same classifi- 
cation with the highest total 


(5) An employee without a phone number listed for 
ocvrtime calls will be charged with a refusal when he would 
have been called by phone 
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(6) An employee, upon completion vf hi probationary 
period or и wsferring to another station, will be placed on 
the ovettini list with the same amount of hours as the em- 
pleyec in the same classilwation with th hishest total 


K. Overtime will be post d as follows: 


(1) Overtime list will be posted in cach shop or sec 
tion and totaled by classification 


(2) The overtime list shall be kept up to date daily by 
the Supervisor. All overtime мө! worked, but for which an 
employee is charged, shall be identified by separate color 


(3) All overtime will be computed on a traight time 
basis to the Rearest hours. Fractions less than thirty (30) 
minutes will not be charged and fractions of thirty (30! 
minutes or more will be charged as full hours 


(4) Overtime рамі for alendis Coupany amd еш 
ployee meetings ec Јони Union and Company mectings will 
not he logged on the oveitune list 


(5) An employee who is by passed in violation. of these 
overtime distribution procedures И be paid at the appli 
cable rate as hough be had worked, ‘he paid hours shall 
be added to the ciiployec's. overtime balance. 


(6) The overtime charge fist will not be zeiocd.. When 
all the names have been charged with more than one hun 
deed (100) hours, cach employee's tut ıl will be reduced Бу 
one hundred (100) خسنا‎ 


L. No employee will be expected to work overtime 
against his wishes. Llowever, the Union recognizes that in 
the Air Transport Industry, there is often a need for over 
time. la view of this, it is agree d there shall be no con 
certed refusal of overtime 


M. For continuous service alter regular working hour 
employees will not be required to work more than two (2) 
hours without being permitted to go to meals and employees 
will be allowed thirty (30) minutes to cat without loss of 
time, and after each additional four (4) hours’ overtime 
worked employees will be allowed thirty (30) minutes to 
cat without loss of ис. 


N. Employees shall be given four (4) hours notice of 
contemplated overtime except In cases of emergency. 


O. No overtime shall be worked except by direction ol 
the proper supervisory personnel of the Company except in 
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cases of emergency where proper prior authority cannot be 
obtained 

р, When employee s are required № attend. fori sal edu 
cational classes conducted by the Company ihey shall receive 
siraight time pay lor the period they are 38 attendance at 
such clasces, whether classes are held during regular shift 
or iramediately preec ding or following а regular shift or at 
any other time agreed to on u local basis, and if conducted 
on a regular day off the overtime rate applic able will be 
paid for the sctual hours of training. When classes are hela 
prior to or after a r€ Даг shift such classes shall not be of 
more than two (2) hours duration unless otherwise вргсе‹ 
to on а local basis. 

0. There shall be no руга iding vvertime rates. pro 
vided dor in this Agreement 


ARTICLE VI 
TRAVEL PAY 


A. When employees covered by this Agreement engage 
in emergency field service away from their base station to 
restore Company airplanes or equipment to service they shall 
be paid for suc b work on the same basis as at their base 
station, with a minimum of cight (8) hours at straight tunc 
rate fer cach twenty-four (24) hour period. 

}. All time spent in travelling or wailing n conne ction 
with emergency field service аз defined за Paragraph A 
above, including hours in excess of cight (8) hours in any 
one day will be paid for at straight time rate, unless an 
employce is required to travel on regular days off, in whic’ 
event he will be paid for all hours travelling or working at 
the overtime rate applicable for the day. If such travel is 
interrupted for any reason and the employce is relea ed by 
an agent of the Company for a period of бус (5) consccu 
live hours or more, he «hail not be paid for the time re 
leased, but in no event shall any cmployee receive less than 
«іна (2) hours pay at straight time rate for any twenty- 
four (24) hour period while away {rom his base station. It 
is understood the Company may schedule an employee to 
take his regular days off without compensation except for 
the reasunuble and necessary expenses provided for in this 
Article. 


C. Kinployces required to work after travelling in con- 
nection with emergency field service shall be paid at the 
overtime rate aj plicable for ull hours worked in excess of 
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cight (9) hours travel, waiting, and waking Um for the 
day in question 


p. Upon completion of such emergency feld work, an 
employ < hall return to his home station mi 2 cordance with 
the шег» received at the tinc he left his home station, эт 
in accordance with the orders he receives from the person 
to whom he was ord red to report in the field, أن‎ shall be 
compensated for the return trip эп accordence with the 
provisions of Paragraphs B and C above 

E. Where transportation, laundry, meals and lodgings 
are not provided by the Company, necessary and reasonable 
expenses will be allowed. Upon application an ‹ uployee will 
be given an advance by the Company to cover his expense 
while away from his base station. Within five (5) Gays after 
returning to his home station, or at the chine of cach week 


in the event the en ployce is away for a period longer than 


one week, the employee shall sulanit an си a count m 
accordance with Company regulation mi if the employee 
has returacd to his home station it sh M be acemapanied by 
the balance of any expense mem y vlvanced but not ac 
counted for ou the expense account, 


F. Employees who are temporarily tran Í ied. from their 
ho w station to БИ temporary vacancies ball be paid iu ac 
cordance with Paragraphs В aud C of this Article for the 
tünc necessary 19 travel) in conacclion with such temporary 
transfer, and they shall receive necessary and reasonable 

xpenses for transportation, laundry, meals and lodging 38 
accordance with Paragraph E of this Article 


G. When an employee is away from his home station 
filling a temporary vacancy he shall be paid straight tine 
and overtime in accordance sith the provisions of this 
Agreement bascd on the shiis as scheduled at the location 
of the temporary vacancy, but ic мо event shall he receive 
less than eight (8) hours pay for cach day. lt is understood 
the Company may 5“ beduie an employee to take his regular 
days off without compensation except for the reasonable and 
necessary expenses provided for in Article. 

H. Eimployees called from home for emergency ficld 
service айсг completing their regular shift as<ignine nl, or on 
a regular day oll, will bc allowed one (1) hour as prepara 
tory time al overtime rate and in all possible cases will be 
given (2) hours or more notice b fore departure time, 

L When an employee covered by this Agrccineut receives 


a speciul assignment to aticad training classes pertaining to 
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his work, or to fulfill other special assignments not consti 
tuting emergency field service or the filling of temporary 
vacancies, he shall receive compensation not to exceed eight 
(8) hours per day for time spent in travelling or waiting, 
at the applicable rate. М such special assignment involves 
travelling after completion of his regular work for the day, 
he shall receive the applicable overtime rate for the first 
succeeding eight (8) hours of ма cling aud waiting. 


J. When an employee covered by this Agreement volun 
tarily accepts an invitation but is not required to participate 
in any educational program sponsored or given by the Com 
any for the development of its employees, he shall receive 
his normal compensation and reasonable and necessary сх 
penses as provided in Parugraph E above but shall not be 
paid additional pay for travel or waiting tine 


ARTICLE Vil 
SENIORITY 


A. Seniority shall be by work classification and shall 
acerue from the date of catering a cla sification. The work 
classifications to be recognized for scniority purposes shall 
consist of Lead Inspector, lurpector, {са Mechanic, Me 
chanic, Lead Plant Mechanic, Plant Mechanic, Lead Store 
keeper, Storekeeper, Lead Kamp Serviceman, and Kamp 
Serviceman 


B. The definition of seniority shall include ability to 
perform the required work of the job 


С. Two types of seniority «№ и" govern cmployces cov 
ered by this Agreement, namely, System Seniority and 
Station Seniority. 


J. System Seniority shall be define d as the total length of 
Service for which an employee received credit, regard 
less of location, in any of the classifications covered by 
this Agreement and shall commence when the сшрюусе 
lirst enters the cinploy of the Company in а classifica 
tion covered by this Agreement. Except as otherwise 
provided herein, System Seniority shall govern in layofl 
re-enyployment after luyoff, reduction of forces, filling 
vacancies or new jobs and choice of vaestion periods 
Siation Seniority shall commenc he employee 
first commences work covered by „„дгсешеш at a 
particular station, Station Seniority shall be used for 
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prometion te Lead chlassificatiens only, and for the selec 
тү: bids locally for Lead 


then bulletin. system-wid 


An employee voluntarily iran feiring other station 
hall retain, but nout accrue his Station Semiorsty at hi 
old station for a period of on (1) ycar following such 
transfer 


An employee being laid off who exercises his seniority 
to fill a vacancy or a new job which has not been filled 
through the bidding process, or to displace to another 
station shall continue ty accrue Station Semority at hi 
former station until he is recalled to that ation 


An employee in a Lead classification whe voluntarily 
downgrades to bis basic classification Cie, Lead Me 
vrhanie to Mechanic, Lead Storekeeper to Storekeeper 
Lewd Kamp № Ишин Servieeman) hall retain but not 
ty in the higher classification from which 
he downgraded and he will not be eligible to bid for a 
уасансу of û new job. in the higher classification for a 
period of six (6) months following such voluntary down 
grade; Such voluntary dewngrade shall he ieeoimplished 
only when bids are open for filling vacancies oc new jobs 


weenie senior, 


Employees in the following categories shall continue to 
accrue. Station and System Seniority in classifications in 
which they have established and › tain d seniority 
While on layoll status 
When involuntarily reduced to lower classifications 
While on leaves of absence defined in Article IX 
When promoted to higher classifeations 


As long as the employee maintains Union member 
ship while on Јауой or leave of absences 


D. All new employees shall be regarded as probation 
ary cinployees for the first sixty (60) days of their em 
ployment. Employees may be discharged at any time duriag 
such probationary periods without hearing. М retained in 
the service of the Company after the probationary period, 
the names of such employees shall then be placed on the 
seniority list for their respective classifications in the order 
of the date of original hiring 


Е. When the ( oompany “ «гаі 4 new Service tac ilities 
covering work classifications under this Agreement ог ся 
tablishes work classifications covered hy this Agreement at 
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facilities, the Coripanuy will bullctu 


Company ex 


"h vacant 
for bids on а wwide ba ‘ » than 
сан адаг Gay Zr م‎ i ut of work 


"Nu 


г ney 
(гсэн employ lia in seniority order 
vployoe having Í мее. The 
ny shall тээ with recall 
the position not filled by current employees be 
ни "ew cn jey uch alles und awards 
sade in onder of seniority 
(omy any lew p р ally, the al 
es shall à eptios ба) exercis 
vniority ard «аран ' и» а place 
r how 


to the 


peographical relocation im whe le or ін 

of the work performed by ‹ nployees cov 
Agreement, the employee lected wall ما‎ 
opportunity te и wier to the mew location at 
pense in accordance with the provisions set 
in the letter api 7 4 March 16, 1973 


си credit for all сини ily 


Finployets hall not sulles ) y during such trae 
xcept when there is mecessary delay involved. Ë 


retood that the iner 
one particular station that does not involve а 


or expansion of facili 


‚ in jobs or facilities at another station shall 
тегис 2 à) peo raphi 11 relocation of work 


' 
Seniority lassifiwativ howing the name, 


| te alion, ин ‘ in "l cl sification, 


tering th 0 mie of cach employes 
il be p ted in a convenient 

and copy hall be furnished 

a Representative and to the 

Such lists shall be amended 

r to incorporate changes and 

| to correction upon protest of 

ting if coroplaint is filed wader 

XIII within thirty (30) days of 

Union. However, that if no such 

within thirty (30) days from the time the 
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mploy e 
чону status i» пани 


cniority И followin 


He qui 

Ile is dischat for just caus 

He is absent from work for five Ж 
lays without notifying the Compan unl 


vason i» given 


wot inform the Company w writing 


his вие de return te мини 


day in the ar 
if were than фин ие 
following Ihe day the potiri 
آن‎ ٠ mployment alter layoll 


Ile dows not return tu work on ut before u date 


in the notie offering gcemployment alter 


date shall wot be prior to ten (10) хае» 
the area, or fifteen (15) « lendar day 
three hundred (300) miles from hou 
day after reccipt of the notice, provi ! 
ubparagraphs 4 and 5 of this Sectio 
to offers of temporary work. Tempor 
in this para raph shall mean work of 
stion not to exeerd ninety (90) day 
He fails to return to work at the end of 
ka of absence, ant и (асюгу rca 


la 
м 


м by 


TIT 


TET 


hall 


Не engages in gainful employment "іні. 
Лепсе in violation of Article IX, D 


He fails to maintain his membership и 


ing layoff or leave of absence 
He fails to maintain bi cmbership in 
compliance with Paragraph И of thi 
ccpting a supervisory job 
10. Не accept? any job not covered 
cluding supervisory jobs rele 
H. An employee shall № Mation 
I 


name shall be removed vniorily 


following conditions 


lle elves recall io his former station № which № 
has serio йу rights while on | yell 

ь He does wot return to his f 2 station within 
twelve (12) calendar тэтгэх 
his voluntary transfer to another station 


1. An employes ing promotion 19 supervisory 
position Over cnphoyees covered by this Agreement shall 
мор accruing all seniority in the classificationis) to which 
be has seniority rights alter one hundred. twenty (120 
days following the eflective date of the promoti proved 
таг Union membership during this period 

Such employee mast maid ain his Union membership in 
arder № tain his seniority and will haw the righi ما‎ 
exercise his seniority sights to displace инн the bargainin 
unit only when be is lawl oll (гош his supervisory positiva 

J AM notices required te be sent tober Гага TM 
hall be sent by Register Соиб Mal, Mourn К 
сени Requested, or by telegraph to the employee at the 
)دوز‎ address. fied by һин with the Station Manager, How 
ever, there shall be no duty on the part of the Company to 

4 notice to a laid off employee unless said conployes 
hin address with the Statio Manager and advises Ч 
Station Manager of any change in ан 

K. (1 All reductions and/or. displacements within ه‎ 
classification at a station shall be made in the inverse order 
of secnm y 

(2) An employee who is being reduced or displaced 
from his classification may ue any of the following options 
in esercesing his System Somarity 

(a) Te di place into the classihication which he cur 

ently holds at the station where the reduction or dis 

placement is taking pla ' 

(b). To displace име any classification which be саг 

rently holds at another station; 

Го displace inte a lower classification 11 which 
niurity at the station where the reduction or 
coment is taking place 

(3) ١ employee maj elect to accept а layofl in lieu 
ef (а), (b) or tc) above 

(1) Seniority will apply in the restoration of forces for 


ТЭ” 27212 ! the most senior reduced or laid o 


employees in the classification at the station shall be re 
called first. Any empl 


refuses to accept recall to the classifwath from which 


nee reduced frum a classification whe 


reduced shall forfeit his r all rights to that cla sification at 
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ihat alan ЛЫГ ' phe at. 
wd Joplace other employees Мин 
pen тала 

(5) № reductions: where mets than om 
displacing al a station, »rmiery hall тн 
in the System will be made in the same mann 


|. When it becomes necessary to lay off employees Фин 

to a reduction in force, at least fourteen (14) cale lar days 
notice will be given cmployocs айсгас4 before the reduction 
із made or, in lieu of notice, they will سا‎ given « ighty (80) 
hours’ norinal pay, cacept that when a reduction ol working 
is the result of an act ol Cod, а national war emer 
geucy, revocalion «| the Company's Operating € (hecate 
grounding of furty (40) per cent or mure of the Company » 
тэл ly в Government арсасу, OF а 
tske picketing causing a temporary «а ton of work, 
the fourteen (14) days ине Ç liu of notice will 


be waived 


ARTICLE Vill 
VACANCKS 


hell № any postin 
TEE, а канны be НЫ 
wy үен Tm wf thi А реест nt 


И. Vacances of Шилу (30) days e lunges i0 any classi 
fication covered by this Agreceecmt ball be bulletined. Tin 
Bulletin shall state whether the vacan lempurtaty oF 
permancat, the number of vacancies be filled, the qual 
fications for the job, doti чим ation 
lu be paid, the pi tien أن‎ 
the job aud th date on і ceive 
Such lat dat T тэ 1 alcndai 
lays following the te the bulletin ١ pc bulletin 
hall be initialed by « Local Union 7 Г e, She 
Steward or Local Chairman prior № 

( Any vacaney not filled. witht i í ТКО 

following the 4 Ик | Stews wal Con 
i5 моі 
ЖҮ, 
Any compl 
with ١ 


xa rra xz” raga YT x 


wa coy rop my ТТ. ———— r эзүүчү сү"? 


E. lu filling а balictined job, applicable classification 
seniority plus the ability to perform satisfactorily the work 
required by the bulletined job will govern. Any person ag 
grieved by the action of the Company in filling U^ bulle- 
tined job may file a grievance pursuant to the р’ vcedure 
set forth in the Agreemen.. 


F. An employee bidding for more than one vacancy shall 
indicate the order of preference on each bid. When the Com 
pany has selected an cinployee to ВИ the bullctined job, it 
shall post ime diately a bulletin showing the name of the 
employee selected 19 fill the job and his seniority date, И 
an cmployce refuses to accept а job fur which he is the 
suceesstul bidder, he shali forfeit all bidding righis for a 
period of ых (0) months from the date he is notified that 
he was the successful bidder. 


G. И the applicant whose application for a bullctiucd 
job is accepted is Aationed at a location other than the loca 
tion of the bulleiined job, the Company will furnish space 
available air transportation on из system for the cmployec 
affected and for the members of his immediate family from 
the location йош which he is transferring to the location of 
the Lulletined job. 


if such transfer is voluntary, all other expenses inci- 
denial to such transfer will be borne by the employee. Fh 
employee will 1 allowed a res anabh period, nol k ээ than 
fifteen. (15) days, between the time he is relieved of his 
duties until he is required to report at the new location 
Such a period shall be established in advance and be de- 
pendent upon the means of travel. 


И. Ли employee whose application for a bulletined job 
is acecplod. shall hold the bulletined job for a reasouabk 
period but. not to exceed sixty (60) days ой a trial basis 
in order to demonstrate his ability to perform the werk 1c 
чине by the job. In the event that the employee is unable 
lo d пни ability № |“ ríorm the work required by the 
job, the Company will return the employee to bis previous 
assignment or опе vf equivalent raling, out the eiaployec 
dall not, fer а period of six (6) months, be permitted to 
bid for a vacancy in the same classification of work in 
which he was unable to demonstrate ability 


I. During the interin requir dw b tin a vacancy, the 
Company ма) select an employee to fill the vacancy tempo- 
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on 


rarily. Employees t mporarily transferred from theit re “ular 
wurk. to Ин work of any other classification cave red by this 
Ayreement shall receive Шен regular rate of pay or the 


i. 
minium гай of the clissification, whichever Is higher, for 
performing such work. 


J. In the case of vacancies not expected to exceed thirty 
(30) days, the Company may select an employee willing № 
fill such vacancy on а temporary basis without hullctiain; 
the job. The job and selection. will be based upon appli- 


cable classification seniority. 


К. An employee under this Agreement à цан 4 to а 
temporary job under Paragraphs G and И of this Artick 
shall, upon discontinuance of such temporary job, be r 


turned to his formes job and status 


|. No employee. will be compelled t9 accept 
pent transfer against his wishes 


M. lu the event a vacancy m > إن‎ the classdhications 
covered Бу this Agreement 3 to be filled and no qualified 
employees bid, the Company shall have the right to select 
to hl such position ТИШЕ qualified ciiployce wiling te 
accept ца маг Company's €x n изе and the cinployte 
may be Ч ferred. И но einployec is willing, to accept the 
position the Company мау employ a new wman to ВИ the 
position and the new employee may net later be bumped 
out by a senior employer who had an opportunity to bid for 


the position 


N. И shall be the policy ol the Company to promote И» 
own men, and only when competent cinployees: cannot be 
found in the ranks or when competent employees will not 
accept vacancies or new positions will it be the disposition 
of the Company to vary from this policy. 


О. An employee on vacation 01 leave of absence not 10 
exceed thirty (30) days may exercise his seniority upon his 
глогу to work to fill a vacancy or replace any junior man 
who Ç filled a positon, or selected 2 shift, vacation line of 
days during his absence, in line with his seniority 


p. The Company shall notify suceessful bidders by letter 
within seven (7) days after awarding such bid. A copy of 
this letter of notices shall be posted on the bulletin board 
and cupics shall be sent to the Business Representative and 
the designated local Union Representative 
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Q. Prior to the establi-hinent of any temporary jobs the 
Company will notify the Union Local Committee: Chairman 
in writing, with a copy to the Union Business Represi ulative 
stating the purpose, duration and location of the jobs, after 
which the Company and the Union will шее to reach agree 
ment on such temporary jobs. 


ARTICLE 1X 


LEAVE OF ABSENCE 
AND AUTHORIZED LEAVE OF ABSENCE 


A. Where a justifiable reason exists and where the re- 
quirements of ihe service will permit, any employee covered 
by this Agreement will, upon proper application to the Com- 
pany, be granted a leave of absence in writing for a period 
not in excess of nincty (90) days, and the local designated 
represen! — 7€ of the Union will be notified of all such leaves 
granted, Sach leave or leaves may be exte nded for additional 
periods not to exceed ninety (90) days upon appropriate 
application in writing to the Compauy and Union and ap- 
prova] in. writing. An employee granted leave of absence 
shall retain and continue 10 accrue seniority during the first 
ninety (90) days of any suc h leave of absence. For leave of 
absence in excess of nincty (90) days, the employee shall 
retain but shall not accrue seniority after ninety (90) days, 
except where the leave has been grante d because of health, 
injury, or special assignment. by the Company. Special 
assignment leaves iu the interest of the Company may be 
extended without approval from the Union. 


В. Employees accepting full-time employment with the 
Union as representatives of the employees covered by this 
Agreement shall be granted an. indefinite leave of absence 
by the Company. An employee on leave of absence for this 
purpose shall retain and continue to accrue seniority but, 
with the exception of the cmployecs selected by the Union 
as Business Representative, shall have no other employce 
benefits. The eiployces selected as Business Representative, 
shall have all employee benefits that can reasonably be 
continued in effect during their leaves of absence. 


C. Employees covered by this Agreement shall, upon 
returning from an аш! orized leave of absence or extension 
thereof, be returned to the job held when leave was granted; 
provided, however, that if they fail to meet the qualifications 
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and performance requirements of the job within thirty (30) 
days of the date of their return, they may be assigned to 
such other job for whic h they can qualify. If the job held 
prior to the leave of absence no longer exists, the employee 
may be assigned to апу other job in his classification for 
which he can qualify. 


D. Any employee covered by this Agreement who са 
gages m gainful employment for sonwone other than the 
Company or the Union while on leave of absence, except 
сзарїюуссь on special assignments in the interest of the Com 
pany, shall be dex med to have resigned from the Company's 
service and his name will be striken from Ин: seniority 
roster 


F. An employee who enters military service and has re- 
employment rights under applicable fede ral Jaw and regula 
tions thereunder shall be considered. on military leave of 
absence and shall chun and continue to accrue seniority 
during such leave of absence. In the event the employee does 
nol relurn to service with the Company during the period he 
has re-canploy ment rights, his leave of absence shall auto- 
matically terminate and he shall lose all seniority. 


F. When it is necessary for a regular employee to be 
absent from work under the condition outlined in the fol- 
ИШЕ subparagraphs, he will be «не, to receive рау for 
such time up to the amount spe لمان‎ hereafter llowever, 
this will not apply to an cmployce on leave of absence. 


1. Death in Family: When death occurs in the immediate 
family of an employee, the employee will be allowed 
time off with pay up to a maximun of three (3) days 
1чцас4ынн family includes mother, аи г, Spouse, child, 
brother, sister, mother-in-law and father-in-law. One (1) 
day paid leave will be allowed in case of d. uh of cither 
grandparent, aunt or uncle 


Birth in Family: An cmployee whose wife has gwen 
birth will be allowed two (2) days off with pay at the 
time of birth if the birth occurs during the empl 's 
regular work weck 


Jury Duty: An employee require d to serve on a jury shall 
pe given leave with 1 ly durin such pt rival he shall Lm 
required for jury duty. However, his pay will be re 
duced by the amount of compe nsation he receives as А 
juror 

әс, 
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ting Time: Employees who believe И 1+ necessary to 
we time olf from work lo vole m General Vleetions ан 
wired to make their request to their Supervisor at 


wt one (1) day before the election А maximum 


off with pay will b allowed 


ARTICLE X 


VACATIONS 
A. Accrual 


(1) Vacation ere dit shall accrue from employce's 
cive service, An employce will be deemed to be in active 
rvice only during suc h time as he is on the Company pay 

roll and while in nou. pay status on account of absences, 
including leaves, layolis, suspensions, period of illness or 
non compensable injury, which do not exceed 30 calendar 
days in any anniversary усаг. An craployce who is in non 
pay status continuou Чу for a period in excess of 30 days 
hall receive vacation credit only for the lirst 30 calendar 
days of such non-pay status. 


(2) Vacations are necrued on a calendar year basis and 
we granted in the € lendar year followit that in which 
уссга 4 except as provided in E below. 


Vacation Allowances 


(1) New employee's vacation credit. with pay are ac 
erued during their first calendar year in accordance with the 
tate of initial employment as shown in the following table: 


Date of Employment Vacation Credit 


January 10 Working Days 
February 9 " i 
March 8 
April 

May 

June 

July 
August 

= ptember 
October 
Noveinber 
December 


” 
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There vacation си dits will be уган | during the calen 
dor year followinr that in which accru however, à new 
employee mul have ab beast (wo men! we with the 


Company before vacation will be gra d 


(2) Purin; their secend i demdar year of employment 
and in eas h subsequent уса through the year из v hich they 
complete hve (5) years of service, emph yec's vacation 
credit with pay will he aceruc d on the basis of 6-2/3 hour 
for each month of service m this calendar ‘ear Gen. [10] 
working days im the year with 80 hours pay at the regular 
rate), and it will be granted duris; the t lendar year fol 
lowing that in which accrued 


(3) In cach calendar year following completion of 
five (5) yem of service, ent luyers will be pt vated fifteen 
(15) workin; days of vacation, and following completion 
of ten (10) усан of s ‚ employes will be granted 
ixtecn (16) working days vacation, ليون‎ iu cach ubsequent 
year they will Ix zaanted: onc (U) «әна! working day 
up № а палио of twenty (20) working days [four (4) 
weeks: va ини |. Th employee shall be compet ated at his 
reanlar rate of pay for his vacation 


(4%) Effective January 1, 1970, in the calendar year 
following completion of ten (19) years إن‎ service, employee 
will be granted sixteen (16) working days of vacation with 
pay, and in cach subsequent year they will ranted one 


(1) additional day vp to 3 maximum أن‎ t ty-five (25) 
working days (5 weeks) at his regular 4 ol pay 


C. Month of Service 


For vacation purpose the seniority date ol the employee 
within any month will establish and define a full month of 
service. A full month’s credit will be allowed И the seniority 
date falls on the 15th от before. No credit will be allowed if 
the seniority date falls after the 15th 


D. Duration 


(1) A one week vacation is considered to be seven (7) 
consecutive days, which consists of 5 working days and 2 
off-duty days, starting оп ану scheduled. work day 


(2) A two-week vacation 18 considered to be fourteen 
(14) consecutive days, consisting of ten. (10) working daye 
and four (4) off-duty days, ond starting on any scheduled 
work day. 


(3) A three-week vacation will be considered حم‎ twenty 


one (21) consecutive days, consisting of Г, sking days 


und 6 off-duty days, commencing on any seheduied work day. 


(4) When a holiday is observed on an employee's пог 
mal working day during his vacation, the period will be 
extended one day for each holiday. However, if a holiday 
occurs on the last working day prior to the start of the vaca- 
tion or on the first working day after completion of the 
vacation, the employee may be given the holiday off; but, 
a day will not be added to the vacation 


E. Use of Vocation Credit 


Employees may accumulate f e (5) days (10 bours) ог 
less of their animal vacation allowance up to а maximum 
(not. counting the curri mt calendar year's allowance) of 
twenty-five (25) days (200 hows). The rest of the vacation 
leave is not cumulative except where an employee has bern 
specifically requested by the Company in writing to Тореро 
his vacation during the year. Otherwise, И not taken within 
the calendar year in which it is due the vacation will be 
forfeited. 


F. Scheduling 


F. Subject te Company and departmental service re 
quirements, employees. covered by this Agreement will be 
I" rmitted to select their vacation in the shop, station, office 
or department in which they are employed. in accordance 
vith Station Seniority. When vacation schedules have been 
established, senior employees will not he permitted to take 

e vacation period already assigned to a junior employee. 
Vacation lists shall be compiled for cach department or 
service station during the month of March preceding the 
vacation year and shall be posted on the shop bulletin board 
w later than the following April 15 


G. Records 

(1) Supervisors shall indicate the granting of any vaca 
tion time on the employee's timecards or attendance records 

(2) For record purposes, vacation will be described by 
the use of the numerical year in which the vacation is to be 
taken. For example; Personnel employed in 1958 would take 
their first vacation in 1959, which would be called their 
1959 vacation 


H. Vacation Advances 
Employees shall be given sixty (60) per cent of their 
vacation pay the day prior to the commencement of their 
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vacation pro ей the employee make plication therefore 
in writing онш form to be preseribed and furnished by the 
Company which iall be signed by the t iployec Such rc 
quest for vacation pay must be filed in time to have it in the 
payroll office of the Company at least twelve (12) days prior 
to the employee's last working day before his vacation. The 
remainder of such vacation pay И be paid on the regular 
payday when it normally would bave been paid if the em 
ploycc had worked, and all deductions for the total vacation 
pay she!l be made from the remaining forty (40) per cent 
and the employee shall receive the balance as prescribed 
herein. In the event he authorized deductions « xeced forty 
(10) per cent, the diference will be deducted from the next 
subsequent рау che k. Any pay due an employee {ог work 
performed prior to taking bis vacation shall be paid on the 
regular payday 


1. Vacation Credit 


Finployees. who leave the Company, regardless of their 
length of service with the Company, shall be paid for all 
acerucd but unused vacation credit for the preceding са! 
endar year regardless of the reason for leaving the Company 
lu addition, ën employee having а full year or more of serv 
ice with the Company at the tine of leaving will receive all 
aceiucd. vacation credit in the current year up te the end 
of the month preceding the separation, if: (1) he gives the 
Company ten (10) calendar days попсе of intent to quit; 
ог (2) he is not discharged for санх iiployees laid off in 
a reduction of fore ind. employees pranted an indefinite 
full time representatives of the Union 
shall be granted vacation pay for all unused vacation 1ши 
accrued to the end of the month preceeding the layofi or 
leave of absence. In the event of the death of an employee 
after one (1) year of service, pay Jor any unused vacation 
time will be given to his executor, administrator, or his 
legal heirs 


leave of absence 


J. Vacation Pay 


Employees on vacation shall be paid at the same rate a 
would apply if they were working their regularly scucdulcd 
hours, for which they receive straight time during the same 


period 
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ARTICLE XI 
SICK LEAVE AND OCCL PATIONAL INJURY LEAVE 


\. Employees will Ix credited with one (1) day of sick 
leave for cach month of employment provided that the em 
ployee will not be eligible to ure said sick leave during the 
first 60 days of employment Suid sick leave shall continue 
to accrue at the rate of one (1) day of sick leave credit for 
cach month of continuous service ap to а maximum of ou 
ине (100) days. (Retroactive to 3-1 72) 


B. Aber 60 days of cinploynmient, non occupational sick 
leave with pay in case of ae tual sickness will be granted up 
te the number of days № the credit of the employee at the 
time, When such ick leave is granted, the number of days 
paid for will be charged agam the number of days ered 
ited to an employee and thereatter one (1) day foc cach 
month of continens service shall again be credited to the 
employee until the total credit агаш reaches one hundred 
(100) days 


( Employers ау he required to request paymen fos 
"өөр occupational sick leave in writing not later than the 
pay period foll ng their return. to service, ов à form to 
be provided b Company. Sach sick leave with pay will 
be granted on The Company 
way require a doctor's. certificale before paying such re 
quests foi sick leave и! excess of three (3) days. Dental 
and doctor appointnn uts will not be considers d a basis fur 
paid sick leave unless И can be shown that the doctor in 
cuestion dues not maintain ofice hours outside the em 
ployee’s regular work time, or on the employee's regular 
d oll 


cases of actual sickne 


All credit for non-occupational sick leave will be 
cancelled if employment ceases for any purpose, and no pay 
iment for such accumulated sick leave credit will be made at 
any time. No credit will be given for non occupational sick 
leave purposes while an employee is оп leave of absence 


F. (1) Occupational injury leave credit shall be at 
cumulated by employees hereunder at the rate of ene (1) 
working day for cach actual mouth worked thescafter up № 
а maximum accumulation of ene hundred (100) days. In 
the eveat an employee is disabled by an injury on the job 
eceupztional injury leave Compensation shall be paid by 


the Company in an amount equal to the employee's hase 
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pav whieh would nors ally have Їнэ 4 during the 
period for which occupational injury allowance is 
ipproved Alter an eeupalienal mjury, the number of day 
paid for will be charged агашы the credited days and 
one (1) day's credit for « sch month of active service there 
after shall avain be credited to the employee until the total 
credit reaches one hundeed (100) days Гог each day that 
au employer receives occupational 113113) leave pay or sick 
leave pay, he shall pay to the Company any amount r 
ceived’ for that day under applicable Workmen's Compen 
sation Insurance, The Company may deprive any employ ee 
fuiling to make this re juired reimbursement of all accrued 
and future sick leave and/or injury leave credit. Ан em 
ployee shall be iequired to present a certificate from the 
Company's doctor lor any occupational injury leave credit 


(2) Any employee who uses au occupational injury 
leave of absence for any other purpose than that which is 
dq sipnated on the vave of absence request shall he ubject 
to discharge Гог falsibication 


(3) No employee hereunder shall bc entitled to occupa 
tional injury leave allowance when injury is duc to the 
employce’s willful disregard of accepted safety practices. 

(4) An employee shall not be permitted to use any of 
his occupational injw v leave credit for sick leave. After 
having exhausted his occupational injury leave credit, an 
employee shail be allowed 10 use his accrued. sick leav 
credit for occupational injury absences 


F. The employces covered by this Agreement and the 
Union recognize their obligation of being truthful and honest 
in preventing unnecessary absences or other abuses of sick 
leave privileges. 


ARTICLE XII 
FREE AND REDUCED FARE TRANSPORTATION 


It is agreed that the free and seduced fare regulations 
contained in the Company's Personnel Manu ıl will apply to 
employees covered by this Agreement and will not be r 
duced or discontinued during the term of this Agreement 
without first advising the Union of the reason therefor and 
Wording the Union an opportunity to meet with and nego 
іме with the Company 


у ү" y 


ARTICLE УЛИ 
CRIEVANCE PROCEDURE 


cement and 


\. In order to administer properly this A 
tw dispose of all disputes or grievances which may arise 


under this Agreement or between the partic 8, uic following 


procedure hall be fellowed 


(1) The Union may be represented by not more than 
one (1) properly de siguated st ward for cach shop, 
зуе stalon or subilivision tlu reof at сас h point 
on the System for cach shift 


The Union may be further repre ented at each 
peint by a Local. Commitice, consi tine of three 
(5) members elected by the local membership anid 
in dealing with peneral offici ول‎ of the Company by 


m Accredited. Representative 


‘The Company will signale a representative at 
cach location where persons cove red by this Agree 

are employed who is empowered to settle all‏ عبر 
However, on matters iurulving a‏ فخ ودر لام ؤي lural‏ 
change ın Company policy ur mh rpretation of this‏ 
Asreciment, the ) ompany's representative €mpuw‏ 
cred to settle such matters will meet with the rep‏ 
resentative of the Union within twenty (20) calen‏ 
dar days of receipt of written. police by the lo al‏ 
manager of the Company of the Union's desire to‏ 
confer in respect of any such matter‏ 


The Union and Company will, at all times, keep 
the other party advised through written notice of 
uny change in ^uthorizc d representative 


Th Aceredite d Representative if the Union shall 
he permitted, at any time, to enter shops and facili 
ties of the Company for the purpose of investizat 
ing grievonces and disputes arising under this 
Agreement after contacting the < 'прапу olficer in 

and advising him of the purpose of the visit 


В. For the presentation and adjustment of disputes or 
grievances that may arise, the procedure will be: 


к i 
(1) Any employee having a complaint or gticvance Im 
connection with the terms of employment or work 
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її 


THIS", 


ing conditions, шз) ent his mplaint or тусу 
ance 10 the slower coumiltecman of Ик 
Union, whe in tum w discu the matter with 
the employee's immediate supervisor and cndcavor 
to arrive at a satisfactory adjustment of same 


11 the cominileecman or cinployce وز‎ not satisfied 
with the decision of Им 
upervisor, the matter will be referred to the Ac 
credited Kepresentstive ос local Union com 


mployce’s immediate 


milter In writing on tandard #rieva 

fhe Accredited Representative ин өс local com 
mittee will thea take the matter up with the local 
‘tation Manager for ad patct furnishing four 


(4) copies of the Eeomplsint to the Company 


representative, iwe lu retained by the Gom 
pany and tvo (2 returned to the Unio 


te pee nb ates with the written decision 


И not then satislar torily settled, the local committee 
wd Accredited Representative may appe al for con 
ideration and decision 1 e Vice President and 
General Manager of the Asa 
appeal, И desired, shall be te the System Board of 
Adjustment provided for in Article XIV of thi 


Avrcement 


in Region Further 


In мер number one ! |) the employee's шннен! 
supervisor will give his decision as soon as possible 
but not to exceed twenty-lour (24) hours alter 
discussion of the issue. И, as a re sult of his de 
cision the Union decides to apy al, notice of such 
appeal accompanied by the standar | grievance bore 
must be given the local tien Manager within 
ten (10) day ) the date of the decision rendered 
in step number one (1), and the actual appeal 
must be perfected and submitted within thirty (30) 
days. After actual presentation of the issue, and 
final and oral discussion between representatives of 
the Company and the Union, a written decision 

the standard grievance form will be issued to 
عد‎ Union а» soon as pos ible but not to exceed 
eventy-two (72) hours final discussion 
A pipe ils to the third and № | step of the gricy 
ис procedure outlined above hall conform to 


the time Иманов» set forth appeals to step 


number two (2) and Company repres tatives, shall 


33 


01111214 thee tandari 
каное forin аз soon ая } ble, but not to ex 
1 hve to) ul lays respectively in 

number three und four (4) after the 


presentation 


No employe ' " ої the 
Company for mor шу UM ya will b 
менні to the extent of k pay or dis 
charge without being ulvised i» wriling of the 
preci charge, of charges, preferred against him 
leading to such action wh notices shall be pre 
sented through the Local Committer, not later than 
ten (10) days from the tà of the incident upon 
which sech charge, of ch we based, and a 
apy H be sent to the Accressited Representative 


( (госта тү. claims wut be filed 
prevaptly after Ч санж iving rise to the grievance № 
evident and wage elaine will pot be valid and collectible 
for a period earlier than thirty (30) days prior to the date 
of Gling a pricvance or Чи date the 
ever is most recent 


grievance ntrse, whicl 


D. Stewards and local Union Commtticemen will be per 
mitted, after reporting to their Foreman or Supervisor, à 
reasonable amount of tin during working hours to invests 
gate or pre cnt precvances In the event и № necessary to go 
to another shop or department they will report in with the 
ү jan or Supervisor of the other shop or departiocnt. ‘The 
Company will allow straight time compensation fur such 
investigation and presentations during working hours. The 
local cumnittceman will be allowed а reasonable amount 
of tuac for this purpose. Stewards and other local committee 
men will be allowed to a maximum of five (5) hours in any 
ane (1) week for this purpose. Local Coramiticemen, not 
withstanding the reference to bifi assignments in Article 
УИ. Varagrph С will be assigned 16 the дауы И m 
quested by th. Union 


Е. Necessary hearings and investigations called by the 
Company shall, insofar as ро sible, be conducted during 
regular business hours and all stewards, loc al committeemen 
ин! witnesses nec y for а proper hearing or investiga 
tion will be compensated at siraight-time rate for all time 
и attending euch hearing or investigation 

No employee covered by this Agreement shall be 

arecd or suspended from the service without а prompt, 
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(ais and impartial investigation and he represented 
тг”. investigation by Union representatives 
At least forty «ipla (АЙ) homs prer to uch mvecstigation, 
the employee and the Union shall Í 1 in writing of 
the precie charges агайы the ployee. Nothing bereim 
hall be construed as preventing the Compan from holding 


n cmployce out of service pending such investigation 


С. Any employee dissatisfied with the action of the 
Company in suspending or discharging him, may appeal 
from such action by filing an app al to the second step of 
the grievance procedure as provided for in this Acreement 
and a hearing shall be held within ten (10) days of perfect 
ing such appeal Oral and written evidence may be intro 
duced at such hearings and witnesses may be re red to 
testify under oath All decisions by Company reproseme 
tives and all appeals filed. hy the employee or Union shall 
be in writing avd shall conlorm to the tinc limitations ect 
forth ia the third aud fourth steps of the grievance pro 


courte 


И. И as a result of any hearing or appeals therefrom, 
тэлэлт discharge was not justilac 4, the 
ployee shall be reinstated without loss of seniority aud 
de whole for any loss of pay he sulle red by reasons of his 
һа nsien or dish ‚ and his personne! records shall bx 
corrected aud cleared of such charge На suspension rather 
thas discharge results, the employee shall have that ийн 
he nas been held out of service credit 4 араш bis period 
of suspension. In deicrmining the amount of back wages du 
an «сарїюусс who із reinstated as a result of the proc cedures 
outlined in this Agreement, the maximum liability of th 
Company shall be limite d to the amount of normal wages he 
would have earned in the service of the Company had he 
not been discharged or suspended 


L When it is mutually agreed that a ste nographic report 
is to be taken by a certified court reporter of uny investiga 
tion or hearing provided for in this Agreement, the сом 
will be Lorne equally by both parties to the dispute. When 
it is not mutually agreed that a stene raphic report of the 
proceedings be taken by a certified court reporter, the stene 
graphic record of any such investigation or hearing may be 
taken by either of the parties to the dispute. A copy of such 
sicnographic record will be furnished to the other party to 
the dispute upon reque t at prorata cost The cost of any 
additional copies requested by cither party shall be borne 
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by the party requesting them, whether the stenographic 
record is taken by mutual agreement or otherwise. 


J. No steward or local committee member shall serve in 
such capacity while he is on leave of absence. 


K. Any grievance which the Company may have against 
the Union at any place on the System shall be presented by 
the Company's General Manager of Employees Kelations or 
his desiguee to the Accredited Representative. [n the event 
the matter is not satisfactorily adjusted within two (2) 
woeks after such presentation it may be appealed to the 
System Board of Adjustment provided for herein. 


1. All time limits for appeals and decisions will be 
cxclusive of Saturdays, Sundays and Holidsys, unless other- 
wise stated. 


M. The Company agrees to remove from Company pe 
ords any letters of reprimands or criticisms not. later than 
eighteen. (18) months after issuance and no such matter 
will be used against an employee. 

Employees and the Local Committee will be given a 
copy of any such matter at the time the Company issues 
such documents. 


ARTICLE XIV 
SYSTEM BOARD OF ADJUSTMENT 


A. In compliance with Section 204, Title H of the Rail- 
way Labor Act, as amended, there is hereby established a 
System Board of Adjusiment for the purpose of adjusting 
disputes or grievances which may arise under the terms ol 
this Agreement and which are properly submitted to it after 
all steps for settling disputes and gricvauces as set forth in 
Article ХШ have been exhausted. 


В. The System Board of Adjustment shall consist of 
two (2) members, one (1) selected by the Company and 
one (1) selected by the Union. Upon failure of the board 
to agree upon the finding or decision, then the Board shall 
forthwith agree upon and select a neutral member to sit as 
Chairman and to sit with the Board as an additional member 
thereof on the further hearing and determination of the 
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case, И the Board is unable to agree upon the selection of 
such additional member within three (3) days, it shall 
promptly request the National Mediation Doard to name 
such additional member as chaicuan and when so named 
the Board shall immediately arrange to sit and determine 
the dispute. The Company member and the Union member 
shail serve until the . successors are duly appointed, 


С. The Board shall have exclusive jurisdiction over dis- 
putes between any cmployce covered by this Agreement and 
the Company and between the Company and the Union. 
growing out of grievances concerning disciplinary action, 
rules, rates of pay or working conditions covered by this 
Agreement or any canendment or supplement thereto, or out 
of the interpretation or application of any terms of this 
Agreement or any amendment or supplement thereto The 
jurisdiction: of the Board shall not extend. to proposed 
changes in rules, basic: rates of compensation, or working. 
conditions covered by this Agreement or any amcndments 
thereto, The Board shall not have jurisdiction or power to 
add to or subtract йош this Agreement or any amendments 
thereto or any agreement between the parties 


D. The Board shall consider any disput properly sub- 
mitted to it by any einployec covered hy this Agreement by 
the Accredited Representative of the Union or by the Gen- 
eral Manager of Employees Relations of the Company or his 
designee when such dispute has not been previously settled 
in accordance with the terms provided for in this Agreement, 
provided that the dispute is filed with the Board within 
forty (40) calendar days after the procedure provided for 
in this Agreement has been exhausted. Иа dispute is not 
filed within such time the action of the Company or Union 
hall become final and binding. The date the submission is 
received by the Board shall determine the order of hearing 
unless the parties mutually agree otherwise. 


E. The Neural Member of the Board shall preside at 
meetings and hearings of the Board and shall be designate 4 
аз Chairman of the Svstem Board of Adjustment. It shall 
be the responsibility of the Chairman to guide the parties 
in the presentation of testimony, exhibits, and argument at 
hearings to the end that a fair, prompt and orderly hearing 
of the dispute is afforded. 
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F. The Board shall meet in the city where the American 
Resional Ollice of the Company is maintained (ualess a 
different place of meeting is agreed upon by the parties, with 
the consent of the Neutral). 


G. AM disputes properly referred to the Board for con 
ideration shall be addressed to the Company member and 
the Union member jointly. The submission of the dispute 
to the Board shall include: 


(1) The question or questions at issue. 


(2) А statement of the specific agreement provisions 
which are claimed to have been violated. 


CD A statement of all facts relating to the dispute 
which the appealing party asserts exists and alleges 
can be proved and which support its position. 


(4) The full position of the appealing party. А сору 
of the initial submission shall be served on the 
other party or parties. 

И. Within thirty (30) days after reccipt of the appeal 
ing party’s subinission, the other party to the dispute shall 
file a Statement of Position with the Compahy member, the 
Union member, and the party or parties which shall include: 


(1) If the parties are unable to agree on the question 
or questions at issue, tlic other party will state the 
question or questions at issue. 


All facts relating to the dispute which the party 
asseris exist and alleges can be proved and which 
support its position, 


(3) The party's full position. 


I. Upon the filing of the Statement of Position, the 
appealing party shall forward a copy of the submission to 
the Neutral Member (if appointed) and the other party to 
the dispute shall file with the Neutral Membe. (if ap- 
pointed) a copy of the Statement of Position, All subsequent 
docueents to be filed with the Board shall be addressed to 
all members of the Board. 


J. Within fifteen (13) days after the date the Statement 
of Position is filed with the Company Member and the 
Union Member, the parties shall advise the Board the facts 
on which they desire to present evidence during the hearing 
of the dispute before the Board unless they mutually agree 
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sol to present any evidence or oral arzsinent, Each party 
shall have the opportunity at the hearing to present evidence 
on the facts on which the other party presents evidence. 
‘the Neutral Member may also advise the parties the facts 
on which he desires to have evidence if ану party docs not 
desire to present evidence or oral argument, that party shall 
so advise the other party or parties and the Board within 
the time limits specified in this paragraph. 


K. 1. As soon as the parties and the Neutral Member 
(Chairmun) have been advised of the facts on which evi- 
dence will be presented, the Chairman shall set a date for 
hearing which shall be mutually satisfactory with the Union 
and Company Members of the Board and shall be within 
thirty (30) days of said date, unless the Chairman is noti 
fied that the Company and the Union have a ced to a 
mutually satisfactory hater date. The Chairman shall pive 
the necessary notices in writing ol such hearing to the 
patties. The decision of the Bouard shall be rendered within 
thisty CU) days after the close of the hearing. If neither 
panty or the Chairman request evidence to be presented at 
the hearing, hearin; shall be waived except where any of 
the parties or the Chairman request a hearing for the pur 
pose of oral argument, 


2. In the event neither party desires to present evidence 
or oral argument at a hearing, the Chairman shall be so 
advised within the time limits specificd in Paragraph J of 
this Article. If there is to be no hearing for presentation of 
evidence or oral argument, the Chairman shall set а date 
for an executive session of the Board, during or after which 
a decision shall be rendered, but in any event said decision 
shall be rendered within forty (49) days of the date tke 
Chairman was advised that no evidence or ога] argument 
would be presented. 


L. 1. Employees covered by this Agreement may be rep 
resented at Board hearings by such person or persons as 
they may choose and designate and the Company may hie 
represented by such person ог persons as И may choose and 
designate. Evidence may be presented cither orally or in 
writing, or both. All witnesses testifying orally or hy depo 
sition shall do so under oath 


2. On request of individual members of the Board, the 
Board шау, by majority vote, or shall at the requi st of cither 


the Union Member or the Company Member thereon, sum 
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mon any witnesses whe are employed by the Company and 
who may be deemed necessary by the parties to the dispute 
or by either party, or by the Board itself. 


١١ The amaber of employee witnesses summoned at any 
опе time shall not be greater than the number which can be 
spared from the operation without interference with the 
services of the Company. 


M. A majority vote of all members of the Board shall 
le competent to make a decision. 


N. Decisions of the Board in all cases properly refer 
;ble to it shall be final and binding upon the parties to the 
ispute and the parties to this Agreement, 


O. Nothing herein shall he construed to liit, restrict, 
er abridge the rights or privileges accorded cither to the 
employers or the Company or to their duly accredited rep 
resentatives, under the provisions of the Railway Labor Act, 
as amended. 


P. Each of the parties hereto will assume the compen 
sation, travel expense and other expenses of the Board 
Member selected by it and one half of the compensation, 
travel expense cad other expenses of the Neutral Member 
(if applicable) 


©. Each of the parties hereto will assume the compen 
ation, travel expense and other expenses of the witnesses 
called or summonded by it. Witnesses who are employees of 
the Company shall receive free contingent air transportation 
over the lines of the Company from the point of duty or 
assignment to the point at which they must appear as 
witnesses and return, to the extent permitted by law 


R. The Company Member and the Union Member, act- 
ing jointly, shall have the authority to incur such other 
expenses as in their judgment may be deemed necessary for 
the proper conduct of the business of the Board and such 
expenses. shall be borne one-half by cach of the parties 
lu reto. Board Members who are employees of the Company 
shall be granted necessary leaves of absence fue the pei 
formance of Шей duties as Board Members. So far as space 
is available, the Company and the Union Board Member 
hall be furnished free transportation over the lines of the 
Company for the purpose of atiending meetings of the 
Hoard, to the extent permitted by Jaw. 
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$. H is understood and agreed that cach and every 
Heard Member shall be free to discharge his duty in an 
independent manner, without fear that his individual rela- 
tions with the Company or with the Union may be affected 
in any manner by auy action taken by kim in good faith in 
his capacity as a Board member. 


Г. A stenographic report will be made on cach case on 
which a hearing is held unless the partics mutually agree 
otherwise. 


U. The Chairman's copy of all transcripts and/or all 
records of cases will be filed at the conclusion of cach case 
ша place to he provided hy the € pany, and will be 
accessible to Board Members and to the parties 


ARTICLE XV 


AFPRENTICE MECHANICS 


An apprentice mechanic shall mean a person who has 
excented an upprentice agreement and bas been employed 
as an apprentice mechanic in accordance with apprentice 
ship standards to be agreed upou by the Company and the 
Union 


ARTICLE XVI 
SAFETY AND HEALTH 


A. Employees entering the service of the Company may 
be required to take a physical examination specified by the 
Company. The cost of such examination will be paid by the 
Company. Thereafter the Company may request an employee 
to submit to further physical examinations during the course 
of his employment or re-call to service after a lay off due 
to reduction in force. If it becomes necessary to hold an 
employee out of service due to his physical condition, the 
Union will, on the employee's request, be fully informed of 
the circumstances and every effort will be made to return 
the employee to service at the earliest possible date after 
he has passed a physical examination. The cost of such 
further examinations shall be paid by the Company. 


Fhe Company encourages cach employee to undergo ап 
annual physical examination. [f such examination is рег 
formed by his family doctor, the Company will reimburse 
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the employee up lo а maxim of Gf dollars (350) te 
ward pos oof the examination expense пров кесени wf 
the تسل‎ statement 

Nhe Coipony shall provide an à ral audiogram (hear 
ine feet) to each employee who works on the Tae 


D. The Company hereby ces to maintain safe, sani 
tary and healthful working conditions in a!l shops and 
facilities and to maintain on all shifts emerzency first aid 
equipment at a first aid station to take care of its cmployces 
in case of accident or illness, and that certain employees 
will ke given first aid training. It is understood that this does 
not require the Company to maintain a nurse or doctor on 
the property, but the Company will designate a doctor to 
call in an emergency. 


С. The Company agrees to furnish good drinking water 
and nitary fountains; the floors of the toilet aud wash 
rooms will be kept in good repair and in a clean, dry, sami 
tary condition, Employees will co-operate in maintaining the 
foregoing conditions Shops and wa brooms will he илм, d 
and heated in the best manner possible consistent with the 
source of heat and light available. Individual lockers will 
be provided for all employees where space and lockers are 
available. Every effort will be made as early as possible to 
provide space and loc kers for all employer s. 


In order to climinate or prevent, as far as po ible 

ind illness, an adequate Safety Committee will be 

ihel ot cach point on the system composed of two 
embers иаонч by the Union and two Company members 


fhe duty of this Committee will be to see that all appli 
cable Federal, State and Municipal safety and sanitary laws 
and rcsslations are complied with, as well as to make re 
ommendations for the maintenance of proper standards 


This Committee shall receive and investigate complaints 
rewarding unsafe and unsanitary working conditions. Proper 
uid обета safety devices shall be provided for all em- 
plosees working on. hazardous. or unsenitary work, such 
devices to be furnished by the Company Emplovees will 
not be required to use unsafe tools or equipment. However, 
employees will be expected to report uns їе tools or equip 
ment to the Superviser before refusing to use such defective 
tools or equipment, The Company will furnish protective 
apparel, equipment and devices to all cmplovecs required 
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ing or emp 

! The Company will огоі) appropriate aprons, glove: 
and shoes to all employees required to work with acids and 
chemical that ar injurious lo clothing while such cm 
ployees are engaged in such activities, and eu ployees will 
be required № wear such equipment. 


F. Employees taken sick or injured while at work shall 
be given medical attention as promptly as reasonably prac 
ticable, Employees will not be refused permission to return 
to work because they have not signed releases of liability 
pending the disposition or settlement of any claims which 
they may have for cor pensation arising out ul sickness. or 
Injury. 


G. The Company will provide death and permanent di 
thiltty insurance coverage for employe poulicipating in 


Bomb № investinaliens as set emt bejow 
Death $100,000.00 
Total Permanent Disability $100,000.00 
Гора Loss of two or more Members $100,000.00 
Total Lass of one Member $ 250,000 00 


Member, as used herein, is defined. as arm, leg or eye 


No employee will be compelled to participate in such 


investiyalion انين‎ his wishes 

Beneficiary shall be the same as designated on the Com 
pany Group Life Insurance Policy, except as otherwise 
designated by the emy loy« 


ARTICLE XVII 
GENERAL AND MISCELLANEOUS 


A. Company will continue its fringe bencht program, 
including, but not limited to its Pension Plan, Medical Plan, 
Dental Plan, Group Insurance Plan, which will not. be 
changed ог discontinued during the term of this Agreement 
without mecting and пехоцацих with the Union 


B. Service records shall be maintained for all employees 

. р 
by the Company. When an employee covered by this Agrec 
ment leaves the Company for any reason, he will, upon re- 
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quest, be furnished with a copy of his service record, In 
ease of investigations or hearinj's involving an c ч loyec's 
past record, the employce shall be furnished a copy of his 
record. prior to such investigation or hearing. 


С. Any employee leaving the service of the Company 
will, upon request, be furnished with a letter setting forth 
the Company's record of his qualifications and stating his 
length of serie 


D. When any new equipment is put into service by the 
Company, employees covered by this Agreement will be 
siven an opportunity to become familiar with such new 
equipment without chan of classification or rate of pay; 
provided, however, that ihe company may fix a reasonable 
time within which such employees must become familiar 
with such new equipment, 


F. Employees covered by this Agreement shall not Ix 
required to work on aircraft outside of hangars during 
inclement weather when hangars are available. ‘This clause 
hall not apply to employees working on aircraft for imme 
diate service or in servicing aircraft for through service 
Suitable rain repellant garments, rubber boots and winter 
jackets shall be kept available at service stations for use of 
employees covered by this Agreement when they are re 
quired to work outside in the rain or in cold weather. Cloves 
shall be furnished to employees require d to handle cargo. 


F. Should the Company at any time require employces 
covered by this Agreement to wear standard caps, coveralls 
or other work clothes in the performance of their work, the 
cost of new and replacement outfits will be borne by the 
Company. Such caps, coveralls or other work clothes shall 
be kept laundered by the Company at no expense to the 
employce. 


G. Any qualified employee, upon request, shall be fur- 
nished with a certificate of eligibility by the Company for 
presentation to the proper Government agency for procuring 
FAA or FCC licenses. 


И. All orders or notices to an employee covered by this 
Agreement involving а transfer, promotion, demotion, lay 
oll, or leave of absence shall be given in writing. 


1. The Company shall furnish the Union, through its 
Business Representative twice each year the names, loca 
tions, classifications and hourly rates of pay for all em 
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ployers covered by this Agreement. Said list shall be given 
on February | and A st L of cach year showing the in 


formation set out above as of January 1 and July l of cach 
усаг. 


J. Bulletin boards (marked “International Association 
of Machinists’) accessible to employees covered by this 
Agreement, will be provided by the Company at all main 


tenance bases and service stations for posting notices re 
stricted to: 


1. Notices of Union affairs; 
2. Notices of Union elections; 


Notices of Union appointments and results of Union 
elections; 


Notices of Unioun зөссийг 


Edu ational materials relating lo contract. adminis 
tration, and Union busine 


6. Excerpts from the Union official publications. 


Chere shall be no other general distribution or posting by 
employees of advertising oF | litical material, notices or 
other kinds of literature on the Company's property other 
than herein provided 


K. The right to hire, promote, discharge or discipline 
for cause, and to maintain discipline and Сисїсису of em- 
ployces is the sole responsibility of the Company except that 
employees will not be discriminated against because of 
Union membership or lawful Union activities la addition 
it is understood and agreed that the routes to be flown, the 
equipment to be used, the location of plants, hangars, facili 
ties, stations and offices, the scheduling of airplanes, the 
scheduling of overhaul, repair and servicing of equipment 
the method to be followed in the overhaul, repair and 
servicing of airplanes ше the sole and exclusive function 
and responsibility of the Company. 


L. И в understood and agreed that the Company will 
not lock out any employee covered hereby, and the Union 
will not authorize or take part in any slowdown, sitdown, 
work stoppage, strike or picketing of Company premises by 
its members during the life of this Agreement, and/or until 
the procedures of the Railway Labor Act. as a nended, for 
settling disputes have been exhausted. ‘the Company will 
not require the employees to cross any picket line estab 
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lished on or in front of the premises provided such picket 
line is established only alter the procedure of the Railway 
Lubor Act, as amended, for settling disputes have been ex 


lime en can handle th 
employee employed, نات‎ 


! عونا‎ ан aher their ери 
lausted, The individual or concerted refusal to pass such d 


picket line shall not constitute grounds for discipline, dis 
charge or lay-off, or be considered a violation of this Agree 
ment (2) The Company shall give preference to hu 


two (2) hours pei 
basis shall be discontinued 


time canphoyes have no ош» nployment wherever 
M. The Company will not require the employees to use, ind whenever possible: И а parttime eniployee belo tu 
process, or work on siruck cyuipment of other Companies another LAM Laval, be shall ds 


иһ. t do all of the other 
l'he individual or concerted refusal to work on such struck ters of the Age 


venen, including Union «иу and 
тэл grounds for discipline, dis Check-otf, И intra-Union rules ur r 


charge or lav-olf, A concerted refusal to work on such struck а parttime cuployee to belong te than 


equipment shall not constitute a stoppage or strike within imultancotsly, chen such part-time em 


the meaning of this Agreement, te another ТАМ Local shall neveril 


š priate | Be a аим equivalent 


6 Supervisors and higher ranking ollicials of the Com du 5 Ше ceralac e 


рану hall not be permitted to perform wak on any Бош у инэн 
rated job covered by this Agreement cacept in cimerpencies 
ur anstiuclion or training ef cinployees. Technical busteus , ' ullis ect wok i , part ime cun 
тээ. hourly vated work "e val to , цан twenty (Or 
except in connection with training and instruction and where , til employee shall le put en a ШИ ин 


the work performed is not maintenance, production or sery 


wet work 


мэт shall be аби te the pro 

Apreement, Pal dine employ hall acer 

pay iner mis, чан ну, vacalion bellas wk ах 
cveraece pay, aed. transportation Culbyect tu ТАТА ane 


overmment laws and iegulations) pro tata, h 4 


O. the Company shall provide cach employee Cove rod 
by this Agreement with a copy of the agreement printed in 
a Union shop and bouud in a convenient pocket-size booklet 


en 
I’. Employees covered by this Agreement shall be gov hour week (173 hours pee пили shall equal ei (1) mouth 

єгєєд by Company rules, regulations and orders issued by for the purpose of prorationY. The Company's pensiun pla 

properly designated. authorities of the Company which are shall not apply to parttime employees. Í Une сир №) 

net in conflict with the terms and conditions of this Agree shall be guaranteed a minimum schedule ; 

ment and по new rules, regulations or orders will be con ceutive hours for cach day worked, or | 

sidered eflective until such new rules, regulations or orders und overtime shall apply foc all work 

1, bera conspicuously posted in the working areas ai hours for one (1) work day or tw 

leant опе week prior to effective date. (1) work. week 


(5) Part-time seniority shall be mainta 


Parttime Employees; Notwithstuadiag any of the eparately from fulltime employee's мовини‏ بي 


provisions of the Agreement, the Company may hire Part 
тире Ramp men whose number shall wot exceed twenty per : (6) The Company will lay-off all of ut 
cout (20%) of the combined total excluding Leads, at cach аг: 
vation 7) Part-time employees will | Инна 


the Company № any cimployces whe 
el both the Company and the Маша r эрхэмлэ Е i 


phase out. parttime сэцрюусст as suun as flight frequen 
wil schedules permit, When it can be shown that full 


ing шин er new hir fi 


шини part tim 
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а) (bc ромом 


pere requirement of siaty (OO) i will not be تسرد‎ 


OD. Parttime employee who hà 


to start a new probationary period a» a full time сзарёоусч 


(9) Parttime employees in a fulltime job classification 
hall begin full-time reniority as of the data af entering into 


и full-time job classification 


(10) The Company will utilize part-linw em] loyccs for 
overtime only when fulltime employees are not "17117172 
for overtime 


parking for the employees covered hy this Agreement shall 
| 


Company's current policy of providing free 


لوز اوس w‏ 


Ейсєїєє. January 1, 1970, the 
employers m Mechanic or higher سنأو ناميا‎ 


Company will, for 
covered by 
Бу б 


this Agreement, insure sach employers арашы № 


or theft of a complete tool box and contents owned by the 


J contents are on Company 


employee while such tool box ane 
үгсэн» for use in connection with the employee's work 
The maximum reimbursement for such loss shall be Six 
йишке Dollars. ($600) per wool bos and content total 
wtual cash value subject to а deductible авиа! of Л 
Dollars ($00) which 


employee shall report his № 


hall be borne by the employee, The 
promptly and shall furnish 


itemized proof of loss and any other pertinent information 


ARTICLE XVIII 
WAGE RULES 


A. The minimum hourly rate set forth on Schedule "a 


attached hereto and made а part of this Agreement shall 
vrevail on and after the effective date аз set forth in Article 
XXII of thie Agreement 


B. No employee shall suffer any reduction in monthly 
rate as a result of this Agreement, and nothing in this Agree 
ment shall be construed to prevent increases in individual 
rates or classifications over and above the minimum specified 


C. Employees are to be paid by check twice а month, 
on the ТИВ and on the last day of the month, И either of 
these days falls on Saturday or on a holiday, then the payday 
will be on the last working day prior to that dat« 
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D. The check will include all of the pay « мне up te 
iid including the last day and the 15ih day, respectively 
of the month immediately preceding said payday 


When there is a shortage of one day's pay or more 
in the pay due an employee, the Company shall issue a 
supplementary payroll check to cover the shortage as soon 
as reasonably possible and within seventy two (72) hours 


alter it is determined what is due 


F. Vay checks will be enclosed in envelopes and will 
include a statement of all wages and deductions made for 
the pay period; and, in addition, an cmployee will, upon 
request to his supervisor, Ix furnished a copy of his time 


record for the preerdin;g рау pe tien 


G. Employees leaving the serviee of the Company will 
be given thei бил! clerk within forty eight. (44) hours after 
located or 


cventy two (72) hours at other points, or 


fad clearance at points where payroll ollices are 
mailed: within 


еше when: розы 


И. Eonplogees. recalled to work from a loy Mt shall be 
exists and 
hall not be paid at a lower rate than they were receiving 


returned to their former position И the job ч 


prior to the lay off, unless в new contract as to wages shall 
at the time of recall be in effect between the Company and 
the Union; provided that if the job docs not exist the re 
called employee shall receive the rate of the job accepted 


Г. Effective December 1, 1969, all employees covered by 
this Agreement shall be paid 216 per hour and 29¢ per hour 
respecifully for the afternoon and night shifts as addition 1 
compensation over the rate paid on day shifts for all bou: 
worked. Any shift starting at 11:00 аль. өг later before 
5:00 p.m. shall be considered an afternoon shift and any 
shift starting at 5:00 рап, or later before 6:00 am hall Їн 
considered а night shift 


J. An employee on an odd shift starting schedule shall 
have his wage rate increased ten cents (10¢) per hour for 
all hours worked during the work week when he is scheduled 
to start at two different times during said work week. In 
addition to the above, his wage rate shall be increased five 
cents (54) per hour for all hours worked during the work 
week for each additional odd scheduled starting time in the 
work week 
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K. Seale Increases provided for in this Agreement will 
be effective on the nearest date commencing а re gular pay 
period, 


L. Employees جز‎ the classification of Mechanic عب‎ higher 
who hold and thereafter continue to hold the following li- 
censes shall receive the following license pay: 


1. FAA A&P License < 15¢/hour 
2. FCC 2nd Class License 3 7 : .....15¢/ hour 
3. FCC la Class License 10¢/hour 
L JCAB DC-8) License .....10¢/hour 
» JCA (747) License 10é/hour 


Such fieense pay shall apply only efter the employee has 
registered such lieeuse(s) with the Company. The license 
мешін shall be considered а part of the pay rate tor 
purposes of pay computation, 


f Atechanies and Lead Mechanics, assigned to linc 


avcraft maintenance shall be paid ten cents (10¢) per hour 
хх a line maintenance differential. И an employee is assigned 
to line aireraft maintenance for Jess than four (4) hours iu 
a werk day, he shall not be entitled to the line maintenance 
differential. И the employee is assigned to line aircraft 
maintenance for four (4) hours er more in à work day, he 
shall be paid the line maintenance differential for the entire 


shift, if worked. 


N. In the event thar the Wage Stabilization Controls 
are eliminated. during the term of this Aszrecment, the 
Union may notify the Company in writing, that renegotia- 
tion of Cost-of-Living Adjustment is desired. The parties 
will meet within sixty (60) days after receipt of such notice 
to negotiate regarding such proposed changes. 


Effective March 1, 1972, the Cost-of-Living Adjustment 
paid to the employees as of March 1, 1972, pursuant to the 
\ercement between the Company and the Union, signed 
December 8, 1969, have been incorporated into the base 
rates for each classification as they appear in Schedule "A" 
and Schedule “ЗУ” of this Agreement. 


О. All employees after onc. (1) year of service in a 
classification covered by this Agreement shall reccive one 
أو‎ (16) per hour per year of longevity pay to a maximum 
vf fifteen cents (156). 
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Credit will be piven for all yes of service with the 
Con pany for the purpose of longevity upon an employer 
entering а classification covered by this \yreement, 


і йн following will 1„ included ш determining base 
pay rate of employes 


1, Schedule “А” ог Schedule “B” rate 

Any shift premium., 

Any license premium 

Any line premium 

Any Cost-of-Living Allowance 
6. Any longevity crediis, 

These items become the base rate of pay and. will be 
included in all pay computations, except pension and group 


life insurance (for example, will be included. for overtum 
vacations, severance) 


O. When а Кашр Servive Man or a Lead Ramp Service 
Man fills a vacaney in the Storekeeper classification he shall 
not be placed in the pay dnecenient lower than the start 
of the thicd three month pay bracket for Storekeeper unless 
kis rate ob pay in the Kamp Classification immediately prior 
to transfer te Storekeeper is lower than the effective rate 
for a Storekeeper in the third нг bracket 

R. No employee covered by this Арлесшеш shall he 


promoted to a temporary supervisory position 


ARTICLE XIX 
SEVERANCE ALLOWANCE 


A. An employee covered by this Agreement who has 
completed two (2) years of compe nsated service with the 
Company immediately prior to being laid off, through vo 
faalt or action of his own, shall receive pay, hereinafter 
referred to as severance pay, in accordance with the Wage 
Rule set forth in paragraph D of Article ХУШ subject to 
ihe limitations and conditions set forth herein, but he shall 
receive no severance pay if any one or more of the following 
conditions exist: 


(1) He exercises his seniority in order to remain in the 
employ of the company. 


(2) He accepts any other employment with the Com- 
pany or refuses to accept a job in his own or coin- 
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parable work classification under this Agreement at 
his station. 


Не fails to exercise his seniority at his station 
which would enable him to remain in the ciaploy of 
the Company. 

lhe layoff is caused by an act of God, а war emer- 
wency, revocation of the Company's operation cer- 
tificate or certificates, or grounding of a substan- 
tial number of Company aircraft 


he layoff is caused by a strike or picketing of the 
Company's premises or any work stoppage ог other 
action whieh would interrupt or interfere with any 
operations of the Company 


(0) lle is dismissed for cause, resigns or retires 
CO. There is a temporary cessation of work because of 


circumstances beyond the Company's control 


В. The amount of severance pay due under this Article 
shall be based on the length of actual straight time Com- 
p asated service with the Company under this Agreement, 
and shall be computed on the basis of the employee's regu 
lar straight time rate at time of layoff as follows: 
1| Employee 
Has Completed Severance Allowance 
Less than 1 year of service None 

1 year but less than 2 years of service 2 weeks 
2 years but less than 3 усагз of service 3 weeks 

years but less than 4 years of service 4 weeks 

years but less than 5 years of service 5 weeks 

years but less than 6 years of service 6 weeks 

years but less than 7 years of service 7 weeks 

| years but less than 8 years of service 8 weeks 
years but less than 9 years of service 9 weeks 
years but less than 10 years of service 10 weeks 


years but Jess than 11 years of service 11 weeks 


11 years but Jess than 12 years of service ]2 weeks 
12 or more years of service 13 weeks 
C. An employce shall receive his severance pay at time 


of layoff and such severance pay shall be at regular pay 
periods and continue until all such pay сгед!! is used, except 
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that an employee whe is laid off for à period ‹ xpected to be 
less than four (4) months shall be given severance pay in 
а dump sum at the end of such four (4) month peried if he 
is then still on layoff status, In no event shall severance pay 
be due after the recall of any sech employce by the Company 
or if he accepts other employment with the Company. 


D. An employee returning to the service of the Company 
within four (4) months after layofl will have the amount of 
any severance allowance paid deducted from his subsequent 
carnings and will have the appropriate credit restored ; pro: 
vided, however, that if he returns to a position not covered 
by this Agreement and is thereafter laid oll prior to схрїга 
tion of two (2) years from his last layoft under this Agree 
ment, he shall be entitled to the greater of: (1) any sever- 
ance pay applicable to the position then held by him, or (2) 
the severance pay to which his compensated service under 
this Хүзссий ut would entitle him. 


E. An employee returning to the service of this Com 
pany after being on Juyoll for four (4) months or more who 
is again laid off under conditions entitling him to severance 
allowance shall be entitled to an amount computed on his 
years of compensated service with the Company after the 
date of such return. to the Company's. service. If for any 
reason an employee did not use all of the severance allow- 
ance to which he way have been entitled, and who is again 
laid off under conditions cntitling him to severance allow 
ance, he shall be entitled to an amount. computed on his 
years of compensated service with the Company after the 
date of such return to the Company's service, plus any previ 
ously unused severance allowance, if any. 


F. For purposes of Paragraph C, D and E of Artic le 
XVIII, the four (4) month period of layoff shall not be 
deemed to be broken by the duration of any temporary re 
employment with the Company which does not execed a 
continuous period of thirty (30) days, and severance pay 
shall not be paid twice for the same period of compensated 
service. 


ARTICLE XX 
UNION SECURITY 


A. Each employee, now or hereafter cmployed in any 
work covered hy this Agrecincut between the parties and as 


53 


it may have been supplemented or amended, shall as a coa 
dition of continued employment in such work, within sixty 
(60) days following the heginaing of such employ;nent or 
ihe elective date of this article, whichever is later, become 
a member of, and thereafter maintain menbership in good 
standing (48 herein defined) in the Union; provided, that 
such condition shall not apply with respect to any employee 
lo whom such membership is not available upon the same 
ternis and conditions as are generally applicable to any other 
member of his classification, or with respect to any employee 
to whom membership is denied or terminated for any reason 
other than the failure of the employee to tender the initia- 
tion fees and monthly dues uniformly required of other em- 
ployces in his classification as a condition of acquiring or 
retaining membership. 


(1) For the purpose of this article "membership in good 
standing in the Union" shall consist of the payment 
by the cmployee of initiation [ces (except in сан 
of authorized and permissible transfers from other 
lodges of the Union) uniformly required of other 
employces of like status, plus the payment of ducs 
(as herein above deseribed) for cach calendar 
month not later than the last day of the following 
calendar month. 


B. The Company will, within ten (10) days alter re- 
ceipt of notice from the Union, discharge any employee who 
is not in good standing in the Union as required by the 
preceding paragraph. 


(1) An employee whose employment and seniority is 
terminated pursuant to the provisio» of this Article 
shall have no time or money claim رن‎ reason 
thereof. 


С. All rights of any employee under the agreement here 
inabove noted and such supplements or amendments as may 
apply thereto are contingent upon his acquisition and main- 
tenance of membership in good standing in the Union. 


D. Upon receipt of a signed authorization of the em 
ployee involved, the Company shall deduct from the em- 
ployce's pay check the initiation fee and/or dues payable 
Бу him to the Union during the period provided for in said 
authorization. 


pr MÀ n — n rs 


К. ЛИ deductions shall be made by the Company on 
account of initiation fees, and/or dues, but once in cach 
calendar month from the first pay check of each cmployce 


iu such month, unless the Union shall previously advise the 
Company to the contrary. 


V. Deductions provided for in the preceding paragraph 
«Цай be remitted to the Union no later than the filteenth 
(15th) day of the mouth following the one in which the 
deduction shall have been made, aud shall include all de 
ductions made in the previous mouth. The Company shall 
furnish the Union, monthly, with a record of those for whom 
deductions have been made and the amounts of the de 
ductions. 


С. The parties agree that cheeck-oll authorization shall 
be in the following form: 


ASSIGNMENT OF WAGES TO COVER UNION DUES 
AND INITIATION FEES 


То JAPAN AIRLINES COMPANY, LIMITED: 1, here 
by assiva te the Lodge Мо, 1215 of the INTERNATIONAT 
ASSOCIATION OF MACHINISTS AND AEROSPACI 


WORKERS, and authorize you to deduct irom my wages 
the sum of 


($ ) and pay same over to Lodge №, 1245, said 
amount to be deducted from my first pay-cheek following 
the presentation of this assignment to you | further au 
thorize you to deduct from му wages each month the sum 


of ч š 27 ($ ) dollars on 
account of membership dues in the INTERNATIONAI 
ASSOCIATION OF MACHINISTS AND AEROSPACE 
WORKERS, or such standard. monthly membership du 
as may hereinafter. be established by the local Union a 
Cues foi employees in my present or future classification 
under the Agreement upon notification to the Company Бу 
the Business Represe ntative of the Union. said amount to 
be paid over lo Lodge №. 1215 of the International Asso 
ciation of Machinists aud Aerospace: Workers 


1 submit this authorization and assignant. with the 


understanding that it will be eflective and irrevocable for a 
period of one year from this date, or up tu the termination 


$5 


Speer + 


date of the current collective bargaining agreement between 
JAPAN AIR LINES COMPANY, LIMITED and the 
INTERNATIONA ASSOCIATION OF MACHINISTS 
AND AEROSPACE WORKERS, whichever occurs first. 


This authorization and assignment shall continue in full 
force and effect for yearly periods beyond the irrevocable 
period set forth above and such subsequent yearly period 
shall be similarly irrevocable unless r< voked by me within 
fifteen (15) days alter any irrevocable period hereof. Such 
revocation shall be айссїсд by written notice to the Com- 
pany and the Union within such fifteen (15) day period. 


Signature 


Date... 


Il. This Article is made subject to the provisions of the 
Kailway Labor Act, as amended, and shall become effective 
us of the date of the signing of this Agreement. 


|. When new employees are hired into classifications 
covered by this Agreement, the Company will furnish to the 
Union the names, home addresses and points of employment 
of such employees within thirty (30) days after they are 
hired 


J. The Union agrees that it shall indemnify the Com 
pany and save the Company hanuless from any and all 
claims, awards or judgments including court costs which 
may be made by ап employee or employees against the Com- 
pany by virtue of the wisinterpretation ог misapplication of 
any of the terms of this agreement; provided, however, that 
this paragraph shall not apply to any case in which the 
Company is plaintiff or the moving party т the action or 
in which the Company acts in collusion with any employee 
nor shall the Cumpany or the Union reimburse the other in 
any case for the expense incurred in defending any action 
brought by au employee against either the Company or the 
Union because of the termination of his employment and 
seniority under the terms of this Union Security Article. 


ARTICLE XXI 
SAVING CLAUSE 


Should any part or provision of this Agreement be ren- 
dered invalid by reason of any existing or subsequently 
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enacted legislation, such invalidation of nny part or pro- 
vision of this Agreement shall not invalidate the remaining 
portions thereof, and they shall remain in full force and 
effect. In the «veut. of any invalidation, cither party may, 
upon thirty (30) days notice, request negotiation for modi 
fication or amendment of this Agreement 


ARTICLE XXII 
EFFECTIVE DATE AND DURATION 


SCHEDULE “A” and SCHEDULE “8” 
shall be effective. as indicated thereon 


(Rates of Pay) 


Retroactive adjustment of pay shall be made as follows: 


(1) Within thirty (30) days after the signing of this 
ابيا‎ the Company hall issue а separate check to 
cach employee on the payroll covering retroactive adjust- 
ment for all hours paid since March 1, 1972, in accordance 
and “R” 


with Schedules "A" of this Agreement 


(2) Retroactive pay shall also be issued to: 


(а) All employees having an employec-employer re 
lationship between March 1, 1972, and the date of sign 


mg of this Agreement 

(hb) Those employees who have resigned and uny 
discharged employee whose case ts closed will be issued 
retroactive pay, provided that they make an application 
in writing to the Company with a copy to the Union, 
within thirty (30) days after the signing of this Agree 
ment. 


(c) Any retroactive pay duc to a deceased empleo, ©“ 

shall be paid to his estate or to the personal representa 

tive of his estate 

(3) The increase in sick leave accumulation shall be 
made effective retroactive to March 1, 1972 


All other changes, amendments and additions to this 


\greement shall be made effective on the date of signing 


of this Agreement, unless specifically stipulated otherwise 
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The entire Agreement shall ream im full force end اهاب‎ 141144 8. 
عملا‎ to and including October 11, 1973, and thereatter 
shall 1х subject to change us provided in Section 6, tule l 
of the Railway Labor Act, a amended 


For JAPAN AIR LINES CO LTD 
/s/ SUIGEO KASUMI 


Administrative Manager 
The Americas 


Dated: May 18, 1973 eu ener 
Next 6 mouths 


WITNESSES Pherealtes 

/s/ MAS YONEMURA LEAD PLANT МЕСНАМИ 
/ SHINICHIKO HO 1511 

/«/ WAYNE S. KUR ШИШ 


PLANT MECHANK 
1-4 3 monti 


For INTERNATIONAL ASSOCIATION O! Next O mut 
MACIUNISTS & AEROSPACE WORKERS Nest © mouth 


/s/ FUSAO осоми Пател 
Senior Business Representative LEAD STOREKEEPER 
/s/ ROBERT QUICK : ١ 
Grand Lodge Representative STOREKERVER 


ist 3 months 
2nd 3 months 
trd 3 months 
Hh 3 months 
There after 
LEAD RAMP SERVICI MAN 
RAMP SERVICEMAN 
Ist 3 months 
2ud 3 month 
jrd 3 months 
4th 3 months 


Thereafter 


— no n. r 
"nos р 2, тч?" 


SCHEDULE “B” АРрРЕМО! "A" 


HONOLULU 
Eflective JAPAN AIR LINES 
3/14/73 American Ксрзов, Executive (PUTE 
655 Fifth Avenue 
New York, М. Y. 10020 
MECHANIC Lclephbonc (212) 154150 
Cable Addres Japanait New York 


LEAD MECHANIC 1 8.02 


Ist 3 months 
Мем 6 months March 16, 1975 


Next 6 month Mr. Fusao Ogoshi 
Thereafter Senior Business Representative 
lutermational Association أن‎ Machinist 


AD PLANT MFCHANI( L ” Actor pace Worker 


ANT MECHANK Hawaiian Ditiiet Lodge No. اذا‎ 
1001 Dillingham Boulevard, Мона 210 


Ist 3 months Honolulu, Hawaii 90647 
Neat 6 months 


Next 6 months 13 1.2 Dear Ме Ором 
hereafter 1.02 This will confi ونيب‎ agreement tear hed during nego 


LEAD STOREKEEPENR ) Contents 


“ myployes bs requie 4 to trausles from one station to another, 


STONEK БЕРЕК sider the following circumstance 


«Лан буа travel and movi; expenses where an 


lst 3 months 4 тээ”. due lo a geo 
ud 3 months ЖТ? graphic relocation of the facilities, ta, ofl, or recall after 


Wd 3 months 557 layoff, the following all apply 


иһ 3 months 3.68 1. The Company w ubsorb expenses r packing, ship 

5.99 ping, and insuring hous hold geo up № a maximum 
of 7,000 pounds, plus one autor mmn 

LEAD RAMP SERVICEMAN 6.15 2. The employee drives from one sialon № another, the 


employee will be allowed mileage capenses of 10¢ per 
р ду L ! I 


Vhereafter 


RAMP SERVICEMAN 


Ist 3 months ».31 fies, tolls and incidental expenses for the automobile 


mile, computed upon the most direct route, plus parking 


2nd 3 months ». 16 5.78 3. Where the employee is not driving, he will be allowed 
trd 3 months 5.52 5.80 $23 рег 24 hour day enroute expense 


ИВ 3 moni 5.62 5.96 The employce and дерен nts will be allowed relocation 
Vhercafter 5.78 6.12 expenses as follows 


Z : 4 (a) Employee—7 Чиу» at #23 ‚ totaling 5161 
LEAD PLANT MECHANIC (Coordinator) and PLANT 
MECILANIC will have same rates as LEAD МЕСНАМК 
and MECHANIC, respectively, in New Book 
Old and new rate comparisons for Plant Mechanic in 


Schedule “B” can be m by using Mechanic rates above 


(b) Spouse and children 12 and өө same allowance 
as employee 

(e) Children under 12 4 wl vount allowed ен 
ployee 
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JAPAN AIK LINES 


Amerikan Region, Executive EDOT 
025 Fifth Avenue 
New York, N. Y. 10020 
Telephone: (212) 758-8850 
Cable Address: Japanair New York 


March 20, 1913 
Mr. Fusao Ogoshi 
Senior Business Representative 
luternational Association of Machini-t 

and Acrospace Worker 

Hawaiian District Lodge No. 151 
M01. Dillingham Твнсхай4, Wm и 
Honolulu, Hawaii 9617 


Dear Mr. Ор 


Che Company and the Union recogn that it is in the 
bes interest of beth partion to study им} analyze several 
problem area which have been ие during this 
тэ 

These problems involve th ubject of Health and 
“акчу 


[hc problems may be identified as Hem 41 and hem 45 
of your Section б reopeners, пани ly, to establish limits and 
guidelines for the manual handling of ingle cargo load 
of 600 pounds or more in a confined arca and the setting 
up of precautionary procedures in handling dangerous ma 
terials, for example, radio-active mat rial 


During the negotiations, the Company and the Union 
have agreed to establish a joint Union Company Safety 
Committee as a new Paragraph Гм Artick XVI (Safety 
and Health) 

We suggest that this Safety Committ: work towards 
the resolution of these problema to come up with work all 


vlutions which will be implemented iwancdiatcly upon 


reaching an agreement, In the meantime the Company will 


зоны to the Union, through the Union representatives on 
the safety Сонинийе any fading from كاز‎ own tued» 
vhich will include, but not he limited to, the Federal and 


State laws and regulations governing this subject, and a 


рТ 


survey of and the practices and policies of other airlines 
who have had the same or similar problems. 

Any and all guidelines and instructions issned Бу gov 
crnmental authorities. governing the safe handling, of dan- 
perous materials will be implemented by the Company 
without delay. 

This letter reaffirms the Company's policy to give all 
employces sale working places and conditions. 


Very truly yours, 
JAPAN AIR LINES CO., LTD. 


s/ Shigeo Kasumi 
Administration Manager 
The Americas 
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AbpEMDI "D" 


JAPAN AIR LINES 
American. Region, Executive Office 
655 Fifth Avenue 
New York, N. Y. 10020 
Telephone: (212) 758-8850 
Cable Address: Japanair New York 


March 20, 1975 

Mr. Fusao Ogoshi 
Senior Business Representative 
International Association of Machine ts 

and Aerospace Workers 
Hawaiian District badge No. اذا‎ 
1001. Dillingham Bouk vard, Room 210 
Honolulu, Hawaii 96: 7 


Dear Mr. Ороз: 


This letter will confirm: the understandings reached in 
Mediation Conlesences regarding the Union s request that 
the Company unis a definite timetable for manning all 
Stations with Company employees, and for certain changes 


in ARTICLE 1 (SCOPE OF ТИЕ AGREEMENT). 


The Company agrees that it will not contract out work 
at Stations where its ЗАМ employees are currently doing 
work in the classifications (Crafts and Classes) covered. by 
the Agreement, without. prier notice to and negotiations 
with the Union (IAM). 


The Company agrees to open certain jobs at JFK and 
at SFO, as follows: 


A. Beginning no later than October 1, 1973, the mainte- 
nance work performed on the equipment in the Cargo Ware 
house at JFK International Airport, New York, now per 
formed by Mohawk, will be performed by employees أن‎ the 
Company who are members of the Union 


B. The Company employees in the classification of Plan 
Mechanics will perform work in connection with the main 
tenance and repairs of the «round. equipment at SFO aud 
at JFK as sour as the Company can lease adequate space 
to establish its own ground equipment maintenance facili 
ties at cach of said Stations 
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The Company In currently making, every effort to secure 
space for the ground equipment маниснансс facilities at 
SFO and at JFK and will continue its efforts. Periodic 
progress reports will be made to the Union in connection 


with this matter 

In addition, there will be no layoffs (furloughs) as set 
forth in the Letter of Agreement between Japan Air Lines 
Co, Lid., and the Union. 


Very truly yours, 


JAPAN AIR LINES CO., LTD. 


s/ Shigeo Kasumi 
Administration Manager 
The Americas 


De LET IE 
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APPENDIX “E” 


LETTER OF AGREEMEN'I 
between 
JAPAN AIR LINES CO. LTD. 
and 


THE INTERNATIONAL ASSOCIATION OF 
MACHINISTS AND AEROSPACE WORKERS 


NO FURLOUGH 


With regard to the Mediation Agreement reached May 
18, 1973, the parties hereto agree that upon reecipt by the 
( озирану Кон the Umun of written metilieation (hat su h 


Mediation Aereciient has been ratified, the Company: 


1. Will not during the period. commencing with reecipt of 
such notice of ratification and extending through the 
life of the Agreement, furlough any cmployce on the 
payroll on the date of receipt by the Company of such 
notice, Provided, however, the Company may furlough 
employees when any one or more of the following con- 
ditions exist: 


А. An employee fails to exercise his semornty И И would 
enable him to remain in the employ of the Company 
in his then current classification 

В. The layofl is caused by: 

(1) An act of God. 

(2) A war emergency 

(3) Revocation of the Company's operating certifi 
cate or certificates. 


(4) Grounding of a number of Company aircraft 
which would require reduction in force. 


(5) A strike. 
(6) Picketing of Company premise 


(7) Work stoppage which would substantially intes 
fere. with the operations of the Company. 

(8) Any cessation of work because of circumstances 
beyond the Company's control. 
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2. Disciplinary layoffs are specifically exempt from this 

Agrcement. 

This Agreement is made for and in consideration of the 
withdrawal by both parties of all disputed issues regarding 
the Scope of the Agreement arising out of the respective 
Section 6 Notices giving rise to the Mediation Agreement 
referred to above. 


Executed this day of ‚ 1973. 


For: THE INTERNATIONAL ASSOCIATION 
OF MACHINISTS AND AEROSPACE 
WORKERS 


/s/Fusao Ogoshi 
Senior Business Representative 
Honolulu District Lodge 151 


: JAPAN AIR LINES CO. LTD. 


/s/Shigeo Kasumi 
Administration Manager 
The Americas 


ZCZC LTB9999 


Dest. Ind. 


Uer?3 10:21 527 C7 


Confirmation C f Telephoned M e 
X dum RECEIVED OCT 2 4 i 


JOHN PETERPAUL 
¿GENERA L) VICE PRESIDENT INTERNATIONAL ASSOCIATION OF MACHINISTS AND 
AEROSPACE WORKERS 1300 CONNECTICUT AVENUE NW WASHINGTONDC 


\ 


CALLED MEDIATOR WALTER PHIPPS LAST NIGHT SAID NMB SUGGFSTED ANOTHER MEETING 
WITH JAL ASKED FOR WHAT PURPOSE WHEN HE KNOWS VERY EMPHATICALLY COMPANIES 
REFUSAL TO BARGAIN ON SCOPE REQUESTED HE CALL KASUMI JAL BRARSREN DECISION 
MAKER AND ASK IF HE WILL BARGAIN ON SCOPE UNION WILL MCET WILL FOLLOW THROUGH 


AND CALL ME IN COUPLE OF DAYS AFTER 36 DAYS AND NIGHTS OF NEGOTIATIONS 
INCLUDING 21 UNDER MEDIATION DISTRICT 151 CANNOT AFFORD THE LUXURY OF FRUITLESS 
MEETINGS ESPECIALLY SINCE THE MEETING ON JANUARY 19 WHEN ЈА! 


WALKED OUT ON US AND SAID THEY WILL NOT PAY FOR LOST TIME OF THREE 
MEMBERS FOR WHOM THEY AGREED TO PAY ON OUR FIRST MEETING IN NOVEMBER 


Thank you (ог your patronage. Call again. 


B 
: 
z 
a 
tj 
d 


FAGA Global Telegram- 


ZCZC LTB9999 
———— RR ERE, .. | 
Dest. Ind. 


Ucr 23 luo ; 


Contirmation Copy of Telephoned Message 


REIMBURSEMENT FOR MY AIR FARE HAS ALSO BEEN DENIED AS OF THAT DATE 


NEEDLESS TO SAY MEMBERS ARE VERY UPSET REQUEST IMMEDIATE хи CLARIRICAT ION 
OF THIS MATTER BEFORE NMB DISTRICT 151 DEMANDS PROFFER OF ARBITRATION 
AND SUBSEQUENT RELEASE BY THE BOARD SO WE CAN GO INT) PRODUCTIVE NEGOTIATIONS 
DURING THE FINAL STAGES OF THE COUNTDOWN 


ILL OGOSHI 
ENIOR BUSINESS REPRESEN TAT IVE 


CHARGE :INTL ASSOC OF MACHINISTS & AEROSPACE WORKERS DISTRICT 151 
" 1449 SOUTH ВЕНЕТАМТАХХ Sf — H0NO9ÉB14 TF -9557581 
м, (MR OGISHI) 


~ 


ut patronage. Call again. 


